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Vision
To develop in each Glennie girl the 
intellectual, physical and spiritual potential 
to be All She Can Be®

Mission
As a community where tomorrow’s women 
learn, our Mission is to provide girls with 
dynamic opportunities in education, 
training and personal growth which 
develop their individual potential and 
prepare them for life. We shall incorporate 
traditional values within a caring, Christian 
environment, together with the best 
contemporary teaching methods and 
learning experiences.

The Glennie 
School
An Independent Anglican day and boarding 
school for girls in Years P to 12 with 
boarding from Year 6 and a co-educational 
Kindergarten. 

Goals for 2017
YEAR OF POSSIBILITY
PEOPLE

PP Develop and implement a peer to peer professional learning program 
for teachers.

PPP	 Review	and	update	annual	staff	appraisal	procedures.
PP Build the leadership capacity of Middle Leaders.

PLACE
P Start the build of the Sports and Health Centre.

PRODUCT
PP Plan for the implementation of the new Senior Curriculum.
P Create an extension program for high achieving students in the Middle 

and Senior Years.
PP Review Boarding operation; implement initiatives and alternate delivery 

options where appropriate. 

BUSINESS (OPERATIONS)
PPP  In conjunction with the Glennie School Foundation, plan and implement 

the fundraising campaign for the Sports and Health Centre.
P Widen enrolment catchment – NSW/Vic/International.
PPP Review enrolment processes and procedures and implement initiatives 

and alternate delivery options.

KEY
P  to some extent completed
PP mostly achieved
PPP fully achieved
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Goals for 2018
EMPOWERED GIRLS

• Develop the Anglican Ethos of the School through whole school ministry and accessible 
worship for all

• Develop a whole school wellbeing program for students

ENRICHED LEARNING
• Develop a whole school pedagogical framework based on current research and best 

practice
• Successfully implement Unit 1 of the new Senior Curriculum in Year 10 Term 4 2018
• Plan and upskill teachers for the implementation of the full new Senior Curriculum in 

2019/2020

PASSIONATE STAFF
• Successfully implement the new leadership structure
• Develop a culture of professional learning through the implementation of professional 

conversations, focused observations and constructive feedback
•	 Develop	and	implement	a	wellbeing	program	for	staff
•	 Upskill	teaching	staff	in	the	use	of	data	to	improve	their	teaching	practices
• Successfully implement the performance and development cycle for teachers and the 
new	appraisal	process	for	non-teaching	staff

CONNECTED COMMUNITY
• Ensure ample opportunity for across campus (Junior Years/Middle and Senior Years) 

interaction for students
• Engage with local parishes
• Successfully implement the new roles of Marketing and Community Engagement 
Manager,	Events	Co-ordinator	and	Alumni	Officer

• Create a Boarder Parent Support Group

SUSTAINABLE OPERATIONS
• Implement the updated Anglican Schools Commission Risk Management Framework
• Start the Sports Centre build for completion in March 2019
• Create a landscaping master plan
• Review the strategic facilities master plan in light of the priorities established in the 

strategic plan
• Create a refurbishment plan for existing facilities
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Governance
Our new Principal, Kim Cohen, decreed that 2017 was the Year of Possibility. Council took this on 
board but it is worth noting that this Year of Possibility was only possible because of planning – 
planning and the ability to make decisions. 
This year we welcomed Mrs Kim Cohen to our school. This was possible because in 2015 as a 
Council we started to plan for The Glennie School we wished to see in the future. Once we could 
visualise this school it was important that we conducted a search for the right person to lead the 
School	into	the	future.	We,	as	a	Council,	are	confident	that	we	have	chosen	the	right	person	for	the	
job. 
But choosing a Principal alone was not going to create The Glennie School that we envisaged. It was 
time to embark on our next plan, which was to develop the Strategic Plan 2017 to 2020. We started 
to work on this Strategic plan in August 2016 once Mrs Cohen had been appointed as the new 
Principal.	Mrs	Cohen	together	with	her	staff	announced	this	new	Strategic	Plan	in	Term	3	2017.	This	
plan continues to support our vision to develop in each Glennie girl the intellectual, physical and 
spiritual potential to be All She Can Be® and	to	confirm	our	mission	to	provide	a	community	where	
tomorrow’s women learn, where we provide girls with dynamic opportunities in education, training 
and personal growth which develop their individual potential and prepares them for life. 
As a Council, the planning did not stop there. In 2017 Council embarked on a new project for the 
betterment of the Glennie facilities, announcing that we are to build a three court Sports Centre 
beside the existing swimming pool complex. A great deal of time this year was spent on planning 
this new centre. Thanks must go to the Finance Committee chaired by Mrs Jane Harbison together 
with	Mr	Mark	Norman	and	me	for	the	time	and	work	in	analysing	these	plans	and	financial	
scenarios to ensure this building is built to meet the needs of not only the Glennie of today but, 
more importantly, the Glennie of tomorrow. Once this building is complete it will be possible to seat 
the entire school under one roof for assemblies and other functions. We thank Mr Jason Hockaday 
and his team for the time he has put into developing this project alongside Council. 
With the building of this new facility has come the highly valued work of the Glennie School 
Foundation led by Mr David Russell and his team. The philanthropic work of our Foundation 
exceeds all expectations. The Foundation continues to run a very successful fundraising campaign 
for this new centre. 
2017	was	a	successful	year	for	Glennie,	starting	with	a	sound	financial	performance,	but	further	
enhanced by the work of the Audit & Risk Committee chaired by Mrs Maretta Garner. Maretta 
with her fellow members of Mr Tony Wright, Dr Ann Dashwood and Dr Sian Ford ensured that the 
Glennie environment is always safe and secure. 
Governance is always at the forefront of our role as Council. We as a Council are subject to the 
Constitution and the Canons of the Anglican Diocese of Brisbane and we work with the Anglican 
Schools Commission regarding School operations. Our main purpose is to ensure we operate a 
school of education for the purpose of developing a community of faith according to the principles 
and traditions of the Anglican Church of Australia. I thank Mr John Devine for his work in supporting 
Council and wish him well in his new role with the AICD in Tasmania. 
This year, Council has presided over audits of the Boarding facilities, Learning Support and Child 
Safety. The Blue Card Audit not only ensured we are providing a Child Safe environment for our 
students but returned the highest results in Queensland to date. 
The planning does not stop there; we must look to the future. In 2018 a new tertiary entrance 
ranking system, ATAR, will commence. ATAR will replace the current OP system of ranking Year 12 
students. The educational team led by Ms Tonia Gloudemans, Head of Senior Years, has informed 
Council of Glennie’s progress in this area. I believe we are very advanced in our planning and way 
ahead of most schools in Queensland. 

Mrs Elizabeth Gillam 
Chair of School Council 

School Council comprises volunteers from 
the School and wider communities. A précis 

of each Council member’s background 
and qualifications can be found on the 

School’s website. These members willingly 
provide their experience and knowledge to 

govern the School on behalf of the Anglican 
Diocese, Brisbane. 
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As we farewell one of our biggest cohorts of Year 12s, it is important to note that new enrolments 
at Glennie are on the increase from previous years. This success is a result of planning and 
launching a new enrolment and marketing campaign. Competition in the education market and the 
cost of providing excellent independent education is always at the forefront of Council’s business. 
Recent	research	has	shown	this	year	in	Queensland,	for	the	first	time	in	over	ten	years,	the	Prep	
intake	has	fallen.	Glennie	was	no	different	than	other	schools	but	it	was	important	to	note	that	
our drop in entry level Prep students was much less than those experienced in the State and 
Catholic education systems. We put this down to our Strategic Pillars of providing value for money 
and	Sustainable	Operations,	creating	Empowered	Girls,	employing	Passionate	Teachers	and	Staff,	
creating an Enriched Learning environment and supporting the Connected Glennie Community. 
We look forward to working with the new 2018 Educational Leadership team lead by Mrs Kim 
Cohen with Mrs Jo Matherson, Deputy Principal, Ms Tonia Gloudemans, Dean of Teaching and 
Learning, Mr Steve Warren, Head of Junior Years, Ms Jodie Blades, Dean of Students and Mr Russell 
Baldock,	Associate	Dean	of	Staff.	In	2018	we	also	welcome	our	new	Chaplain	Reverend	Sharon	
Baird	who	will	replace	Reverend	Kate	Powell	who	has	been	a	member	of	staff	for	almost	22	years.	
Council itself continues to grow and develop and at the end 2017 we farewelled three of our 
valued Council members. Mr Bill Armagnacq, Council Member for six years, four of those as Chair 
of	Council.	Bill	thank	you;	you	have	been	a	great	mentor	to	me	in	my	first	year	as	Chair.	Mrs	Jane	
Harbison, Council Member for nine years, current Deputy Chair of Council and Chair of Finance. 
Jane is also a Glennie Old Girl. Jane your service was well beyond most and thank you for your 
valued contributions to Council as you leave Glennie for the second time - once as a student and 
now as a Council Member. One thing I am certain of, though, is this will not be the end of your 
association with and support of The Glennie School. You are always a cheerleader for Glennie. Dr 
Sian Ford, Member of Council for six years and member of the Audit and Risk committee has also 
resigned from Council to embark on her career opportunity of teaching and mentoring our future 
doctors. Sian, the passion you bring to Council meetings will ensure you are a success in your new 
role. 
In embracing the Year of Possibility, we have embarked on much planning; but planning alone does 
not make things possible. It is the ability to make decisions, informed decisions, to build The Glennie 
School you see today and into the future.
In	finishing,	I	would	like	to	thank	my	fellow	Council	Members,	all	our	passionate	teachers	and	
staff,	the	School	Executive	team,	our	Glennie	Girls	and	most	importantly	their	parents,	the	POGGs	
(Parents of Glennie Girls), who made the very important decision to provide for a Glennie Education 
to ensure their daughter can be All She Can Be®.
Mrs Elizabeth Gillam  
MBA (leadership) JP (Qual) MAICD 
Chair of Council
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2017 Overview
2017, the Year of Possibility, began with 790 eager students keen to embrace their learning 
opportunities with their whole hearts, and seek out challenges and opportunities in keeping with 
the theme of Possibility. The atmosphere across the whole school was one of excitement as the 
community welcomed Mrs Kim Cohen as the twelfth Principal of the Glennie School.
All students are encouraged to adopt a growth mindset and develop to their full potential - this is 
in line with the School’s vision, ‘To develop in each Glennie girl the intellectual, physical and spiritual 
potential to be All She Can Be’. The idea of being all she can be is referred to on a regular basis by 
all members of the community.
Some of the year’s highlights were as follows:
The Year 12 girls of 2017 achieved excellent academic results, with 91% of OP-eligible students 
gaining an OP of 15 or better. 27% scored in the range of 1-5 and 11% received an OP1 or 
equivalent. 86% of our students were OP eligible compared to 50% statewide. 
Other notable academic achievements included a record number of girls engaging in Head Start 
programs at USQ, with 19 graduating this year.
University	offers	were	also	impressive	with	95%	of	students	receiving	first	or	second	preferences
At Glennie, we pride ourselves in living out our Vision and ensuring that every girl leaves here 
equipped to be all she can be. Not only did the students achieve very well academically, but in our 
Year	12	cohort	of	114	students,	92	obtained	a	Cert	I,	21	obtained	a	Cert	II,	32	obtained	a	Cert	III	
and two students were awarded a Diploma.
NAPLAN results 2017: ACARA (Australian Curriculum, Assessment and Reporting Authority) 
identified	Glennie	as	having	demonstrated	substantially	above	average	gain	in	reading	and/or	
numeracy	achievement,	as	measured	by	NAPLAN	as	students	progress	from	Year	3	to	Year	5	and	
from Year 7 to Year 9.
In 2017, a new subject called Life, the Universe and Everything (or Big History) was introduced in 
Year 9. This subject challenged both students and teachers as it required a new way of teaching 
and learning. 
Our	French	Immersion	program	continues	to	thrive	and	is	staffed	by	three	French	nationals,	all	
qualified	in	their	area	of	teaching.
The School took part in the QCAA English External Examinations Trial and fared well above the state 
average.
In Glennie Junior Years, we seek to recognise and value girls with varied academic abilities and 
provide suitable programs for them. 
The HPP for all junior year levels is taught within an area of STEM (Science, Technology, Engineering, 
Mathematics), aligned to the curriculum. Within this program, development of problem solving, 
vocabulary and communication are of high priority.
All	teaching	staff	are	engaged	in	a	practice	of	peer-to-peer	development;	observing	each	other	
teach and giving feedback as we strive towards always improving what we do in the classroom and 
thus student outcomes.
There were many sporting triumphs by individuals as well as teams. Girls were individually selected 
to play at state or national level in water-skiing, netball, swimming, athletics, football, touch, hockey, 
orienteering	and	equestrian.	Two	members	of	staff	also	represented	Queensland	in	touch.	We	also	
had a number of Champion teams at a local, state or national level across most sports, including a 
Gold in high jump at the Oceania Championships.
The girls continued to enjoy a rich cultural life at Glennie. The Middle and Senior Years production 
of High School Musical was a resounding success, with all shows sold out. The Middle and 
Senior Years choirs and ensembles once again achieved great success at the Toowoomba and 
Queensland Eisteddfods and at the Queensland Youth Music Awards in Brisbane, gaining silver and 
gold awards. Junior Years students performed at the Toowoomba Languages and Cultural Festival, 
and Middle and Senior Years students were part of the United Toowoomba Choir with Josh Arnold 
at	the	same	event.	We	also	had	staff	and	students	take	part	in	local	productions,	for	example	
Wicked and Sweeney Todd.

Mrs Kim Cohen 
Principal

This section encourages schools ‘to tell their 
story’ in a positive manner within their local 
context. This section of the report should 
describe the environment in which the school 
operates. The headings below are compulsory; 
however, schools could also include 
information about the school’s demographic 
mix, enrolment and student mobility, distinctive 
skills of staff at the school, and how computers 
are used to assist learning.
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Glennie’s	debating	teams	fared	well	with	the	Year	8s	taking	first	place	in	the	QDU	competition.	Our	
Robocup Team came second in the Queensland competition and competed at the National Titles. 
Our	RACI	Chemical	Titration	Teams	finished	third	and	sixth	at	the	Regional	Competition,	while	our	
Science	and	Engineering	Challenge	Team	finished	second	overall	in	the	Toowoomba	Competition.	
During the School’s 110 year history, numerous traditions have taken hold and, with time, evolved. 
We have a strong tradition of being a nurturing and supportive environment that holds high 
expectations of our students. Amongst our traditions that we hold dear is the idea of worship 
within our 100-year-old chapel. All students had the opportunity to attend communion services in 
the Chapel during the year. Other services were held in the Assembly Hall or at St Luke’s Anglican 
Church.
Communion services have been traditional and formal, with quiet prayer and hymns. Students and 
parents were invited to attend weekly eucharist before school. 
We continue to actively encourage Glennie girls to be outward looking and to give back where they 
can. The girls fundraised in a variety of creative ways, giving of their time and skills to support those 
less	fortunate	than	themselves.	Across	Years	7	to	12,	time	and	effort	were	contributed	by	many	
girls by visiting the elderly, donating blood to Red Cross, participating in Clean-Up Australia Day, 
cooking and selling Cupcakes for a Cause, donating sanitary items for girls in our community via the 
Share the Dignity Campaign, raising cancer awareness and much needed funds via Ribbon Day and 
sending	shoeboxes	filled	with	gifts	overseas	as	part	of	Operation	Christmas	Child.
During the year, the Junior Years Student Representative Council continued the Adopted 
Grandparent program, visiting the elderly at Glenvale Villas. They also conducted fundraisers 
throughout the year and supported the RSPCA and the Salvation Army Red Shield Appeal, with 
many	donations	of	money,	warm	clothes	and	blankets.	They	attended	a	Daffodil	Day	Breakfast	and	
raised money for the Cancer Foundation and Anglicare. A grocery collection to aid the Anglican 
Parish Larder for marginalised people was also undertaken each term and at the Carols Services.
We	are	very	proud	of	one	of	our	Year	3	students	who	actively	supported	Rosie’s	Friends	of	the	
Street by raising enough money to donate 16 backpack beds for homeless people and spent a 
night in the Outreach program. She also grew out her hair and donated it to the Alopecia Areata 
Centre to be made into a wig. A substantial amount of money that she raised was donated to the 
Leukaemia Foundation.
During the year, we held Grandparents’ Days; in the Junior Years and one in the Middle and Senior 
Years. At each, we hosted over 400 grandparents who were entertained and enjoyed morning tea, 
lunch and the day with their grandchildren. These are very special days in the School’s calendar.
We have a strong relationship with Yalari and work closely with them in supporting the Indigenous 
students who attend Glennie. 
Much planning and fundraising for the new three-court Sports Centre was undertaken during 
2017. This is now on track for building to commence early in 2018. Our tartan running track 
was refurbished and will be used for training of international teams in the lead up to the 2018 
Commonwealth Games. 
Glennie continued to provide opportunities for travel and enrichment, in the form the annual 
French Immersion trip to France in September, a History and Culture tour to Croatia, Italy and 
Greece, and an immersion experience for Japanese students to Kyoto. We also welcomed many 
guests, including Deb Frecklington MP and (at the time) Deputy Leader of the Liberal National Party 
of Queensland and Deputy Leader of the Queensland Opposition as guest speaker at the Rankin 
Leaders’ Dinner, and incoming student tour groups from Japan.
Mrs Kim Cohen 
Principal
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Curriculum
Vocational Education and Training
The	School	is	a	Registered	Training	Organisation	(RTO)	offering	Certificates	I	and	II	in	Information,	
Digital	Media	and	Technology	(IDMT)	and	Certificate	II	in	Business.	All	Year	10	students	were	given	
the	opportunity	to	complete	Certificate	I	in	IDMT.	Certificate	II	in	Business	and	Certificate	II	in	IDMT	
were	offered	as	a	subject	choice	to	Year	11	and	12	students.	Certificate	II	in	Hospitality	was	also	
offered	as	a	subject	choice	through	an	external	RTO.	These	are	Board	registered	subjects	and	do	
not contribute to the OP score.
Students can individually participate in other Vocational courses through external RTOs, as well as 
undertake school-based traineeships and apprenticeships from Year 10 onwards. 

Careers
Careers Education is a regular part of the Senior Years program. Year 12 students had weekly 
career time which incorporated visits from tertiary institutions and other post-schooling education 
providers. Information sessions were also presented on accommodation options and scholarship 
opportunities, as well as resume writing and job applications. Students were provided with one-on-
one	exit	interviews	to	assist	in	the	finalisation	of	future	pathway	options,	and	guidance	through	the	
QTAC application process.
In Year 11, students participated in one term of Careers lessons which focussed on knowing their 
strengths and skills, exploring options and planning for action. 
Career	Education	in	Year	10	included	participation	in	the	Be	Real,	Get	SET	program.	The	3	days	of	
career exploration activities involved students learning valuable and lifelong career research skills 
as well as job application and interview skills. As always, the most valuable and enjoyed component 
of the program was the opportunity for the girls to be interviewed by industry and community 
representatives. Girls in Year 10 also participated in one week of work experience, and completed 
Careers	FastTrack	online	individual	career	profiling.	These	were	valuable	learning	experiences	
which contributed to the formulation of their Senior Education and Training (SET) Planning.
To	support	the	transition	to	the	new	senior	curriculum,	we	also	offered	the	Be	Real,	Get	Set	
Program to the Year 9 students at the end of the year. The girls were certainly ready in Term 4 
to	begin	exploring	potential	career	options	and	it	was	great	to	offer	this	program	before	they	
commenced their Year 10 studies.
The SET Planning process is an annual event for all students in Year 10. Interviews were held with 
parents and students, and opportunities were provided for boarding parents to link in via the 
phone. The process is not just about choosing senior subjects, but rather a more holistic look at 
the intended pathways that students are choosing to ensure that they are making decisions that 
will lead them to their intended destination. 
In addition, there were many opportunities for the girls to participate in university experience 
days and explore possible future study options. The School again hosted the University Showcase, 
which eight universities attended, providing students with the opportunity to talk to representatives 
from these institutions. Girls attended the USQ Experience Open Days, as well as the Toowoomba 
Careers Expo. Girls took advantage of the opportunity to study a university subject while at school 
through USQ’s Head Start program. Other university events that girls were involved in included 
UQ’s Young Achiever Program, UQ’s Women in Engineering Camp, and Bond University Student 
Experience Days.

Year 12 Exit Preparation Program
We assisted our Year 12 girls to prepare for life beyond school with the Year 12 Exit Preparation 
Program.	One	lesson	per	week	was	devoted	to	QCS	preparation	in	Terms	1,	2	and	3.	In	Term	4,	the	
girls were given a variety of presentations on topics such as safe partying, schoolies week, RACQ 
membership and practical lessons in life skills.

Learning Support
Nationally Consistent Collection of Data 
In 2017, the National Consistency Collection of Data was undertaken as part of an Australian 
process for mandatory reporting on students with disabilities. This system of data collection is 
embedded into daily practice at The Glennie School by continuing to make adjustments as needed 
and deemed reasonable to allow all students to access learning. The NCCD is collected in August 
of each year. Inclusive practice is a part of learning at Glennie and the NCCD ensures we continue 
to	reflect	and	review	these	processes.	In	2017,	Middle	and	Senior	Years	recorded	in	the	collection	
of	data:	1	Extensive,	6	Substantial,	45	Supplementary	and	69	Differentiated	Adjustments	for	
students. In Junior Years data collection noted 1 Extensive, 8 Substantial,11 Supplementary and 49 
Differentiated	Adjustments	for	students.
Students with Disabilities 
The	number	of	students	verified	through	the	Education	Adjustment	Program	(EAP)	process,	as	
requiring	significant	levels	of	support	in	2017	was	19.	The	Learning	Support	Department	provided	
for	these	girls’	individual	needs	through	consultation	with	parents,	school	staff	and	outside	
agencies.	Additionally,	the	number	of	students	on	the	Disability	Register	was	36	and	49	on	the	
Watch List.
Department Classes 
Students	requiring	additional	support	in	literacy	are	identified	through	standardised	and	school-
based testing and parents are consulted. The Language Skills curriculum is designed to give 
students in Years 7 to 10 the opportunity to focus on the foundation skills of literacy: reading, 
comprehension, writing, proofreading and spelling. In 2017, there were two Language Skills classes 
in Year 8, as well as those in Years 7, 9 and 10. Improving important literacy skills is critical to the 

Distinctive curriculum offerings: This refers 
to special programs or innovative offerings, 
not regular subjects offered. It could include 
excellence programs, gifted and talented 
arrangements, special needs programs, life 
skills etc.

For the purposes of the Nationally 
Consistent Collection of Data (NCCD) 

‘disability’ is defined in accordance 
with the Disability Discrimination Act 

(1992) and the Disability Standards in 
Education (2005).

Whilst younger students are welcome 
to meet with the Careers and VET 

Co-ordinator at any time, the Careers 
program begins in Year 10.
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education	of	the	students	involved.	The	classes	were	supported	through	small	class	sizes,	flexible	
individual programs, a high interest/low ability library and a class set of iPads.
Maths	for	Life	classes	provide	an	alternate	Mathematics	curriculum	for	those	students	identified	
through prior consultation with parents, and past achievements in this area. The curriculum is 
designed to give students the essential skills in Mathematics required for successful application in 
daily life, whilst still following the core elements of the ACARA curriculum.

French Immersion
In	2017,	44	students	followed	the	curriculum	in	French	(twelve	in	Year	10,	fifteen	in	Year	9	and	
seventeen in Year 8) and 21 students experienced the Pre-Immersion Program in Year 7 which 
enables them to settle in and assimilate the language faster.
The highlight of the year was the four-week trip to France during September and October. Thirteen 
girls	and	three	members	of	staff,	Mr	David	Park-Ballay,	Mrs	Sue	Watts	and	Ms	Emma	Kann,	went	
from	Paris	to	the	Somme	region,	then	to	Normandie	and	Mont-Saint-Michel,	and	to	finish	the	loop,	
from the Loire Valley to Paris again. Our girls particularly enjoyed staying in host families for two 
weeks in Rueil-Malmaison, and study in the Collège privé Saint-Charles Notre-Dame. This annual 
trip is always an excellent opportunity for our students to develop their languages skills further, 
especially oral communication, and to provide an unforgettable cultural experience.

Junior French Program
Girls	in	Prep	to	Year	6	learned	French	as	part	of	the	curriculum.	On	the	first	night	of	Year	6	camp,	
students visited a French Restaurant to practise their French speaking skills. In May, Years 5 and 6 
students participated in the Language Perfect Championships and received 28 awards including 
five	Gold	Awards.	In	July,	a	French	exchange	student	joined	Junior	Years	students	in	French	classes,	
a lunchtime concert and games of Pétanque. In August, Years 4 to 6 students performed French 
songs at the Toowoomba Languages and Cultures Festival. 

IdeasPLUS@Glennie
In Glennie Junior Years, we sought to recognise and value girls with varied academic abilities and 
provide suitable programs for them. A series of extension workshops were held throughout the 
year	with	each	workshop	focusing	on	different	intelligences.	The	workshops	were	aimed	to	be	
complex, abstract, challenging, interesting, hands-on, motivating and multi-disciplinary. 
Topics for workshops included strategic and lateral thinking, science, coding, philosophy, 
engineering and creative writing. 
The IdeasPLUS@Glennie High Performance Program (HPP) continued in 2017 for all girls in Years 1 
to 6. This program aims to allow all students to:

• engage	with	novel,	complex	problems	with	confidence	and	resilience;	
• be able to access a range of strategies in order to investigate and solve problems; 
• improve in their ability to communicate their thinking and reasoning.

The HPP for all year levels is taught within an area of STEM (Science, Technology, Engineering, 
Mathematics), aligned to the curriculum. All girls participate in 90 minutes per week, of ability 
grouped learning. The learning occurs within each student’s zone of proximal development. 
Additional specialist teachers support classroom teachers with this program to allow for smaller 
groups. Within this program, development of problem solving, vocabulary and communication are 
of high priority.

LUE (Life, the Universe and Everything)
Life, the Universe and Everything was a new subject introduced into Year 9 in 2017. This course, 
based on The Big History Project was designed to teach the skills required for the New Senior 
Curriculum	in	Queensland.	The	course	was	taught	in	a	flexible	learning	space	to	a	whole	cohort	
with teachers and students working collaboratively and encouraging students to think across 
subject area boundaries, improve their questioning and explore the bigger questions in our society.
Life, the Universe and Everything lays the foundations for thinking about the future and the 
changes that are reshaping our world. The course has been mapped to the Australian Curriculum 
to meet the core knowledge, skills and general capabilities of a variety of learning areas, including 
the subjects of English, Social Science and Science. 
The content of the course focuses on developing critical thinking skills through inquiry-based 
learning. Students work collaboratively, ask driving questions, develop research skills, test claims 
and present solutions to real and relevant problems. This course adopts a transdisciplinary 
approach to studying the Cosmos, Earth, Life and Humanity. It examines long time frames and 
explores human existence in the context of this bigger picture. 
An inquiry-based learning approach provided a dynamic learning environment and encouraged 
deep	thinking	and	collaboration.	Specific	skills	to	assist	students	to	read,	analyse	and	compare	
historical	and	scientific	texts	were	taught	and,	as	new	material	was	presented	to	them,	they	
evaluated the validity of the material throughout the course.
There	was	a	focus	on	developing	academic	language,	reasoning	and	justification	to	promote	a	rich	
and	engaging	discourse.	Students	needed	to	think	analytically,	reflect	and	formulate	their	own	
views. Writing was a key component in this course. Students needed to write well to communicate 
their understanding and ideas in investigations, assignments and projects. 

The three-year French Immersion 
Program from Years 8 to 10 provides the 

opportunity for Glennie girls to develop 
their academic abilities in a foreign 

language: Mathematics, Science, Social 
Science and Physical Education are 

taught in French.

 IdeasPLUS@Glennie is a 
program that provides learning 

opportunities for girls who 
are demonstrating a very high 

ability in particular areas of the 
curriculum.
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Technology
The Information Technology department continues to evolve its practices in innovative ways. 
We look for technologies that bolster student engagement and maintain a grasp of current and 
emerging technologies, without undermining the strong foundations of good teaching and learning 
within the department. 
2017 saw the Design Technologies elective for Year 9 take on an inquiry learning focus. Students 
worked in teams on two projects; design and construct a chair to support a human from the most 
basic of cardboard sheets, and to design and build an electric boat capable of lapping the Glennie 
pool.	Some	element	of	each	boat	required	girls	to	3D	model	then	3D	print	components.	These	
projects ran alongside the learning of design process and visual communication skills. 
This	subject	offering	is	to	be	extended	into	Senior	Years	in	2018,	which	will	lead	to	many	exciting	
opportunities	for	our	girls	to	embrace	all	aspects	of	the	design	field	in	higher	education.
Senior	Information	Technology	Systems	(ITS)	worked	on	Mobile	Technologies,	specifically	
development of apps with theory linked to UI/UX concepts, and the nature of automation and the 
changing face of the workforce ahead. Student performance was excellent, achieving results of a 
very high standard, including the maximum possible placement. Our top two students have moved 
on	to	pursue	tertiary	study	in	the	IT	field.
Our	VET	students	completed	a	Certificate	II	in	Business	as	well	as	the	traditional	Cert	II	in	IDMT.	All	
students	achieved	the	dual	qualifications.	Work	was	finalised	to	replace	the	dual	Certificate	offering	
with a single Cert III in Business, achieving the same QCE outcome, but with stronger employability 
prospects.	We	await	sign-off	from	QCAA	on	our	proposed	program,	which	in	development,	received	
positive acknowledgement from local industry representatives.
2017 also saw Digital Technologies enter the Junior Years with a semester long unit being delivered 
to each of Year 5 and 6. These units introduced concepts, both theoretical and practical, in 
computer programming. Girls developed programs using Scratch and have developed foundational 
knowledge and skills which will allow, in years to come, a higher benchmark for beginning Year 9 
electives. This is planned to continue in Year 5, with Year 6 migrating to the theory and coding of 
smartphone apps.
Glennie’s computer program has 1:1 devices available to girls from Years 5 to 12 to use in their 
daily studies, including homework and research. IT is applied in all functions of the School’s daily 
operation. The IT committee undertook the development of a Smart Device Policy which allows 
teachers and students to utilise extra technology options within their classrooms.
Year 5 and 6 girls use Chromebooks, while Years 7 to 12 mostly work with Windows based laptops. 
At the core, most IT services are now being delivered from the Cloud which allows us to bring 
together	the	whole	Glennie	community	under	a	unified	communication	stream.	The	great	benefit	
of these environments comes through the collaborative aspects of the G Suite platform.
Students have mostly been working with Software as a Service (SaaS) rather than traditional 
installed software; as an example, students in Senior Music courses have used cutting-edge 
software SoundTrap to hone their composition skills with the latest software technology. IT 
continues	to	find	methods	to	deliver	software	that	is	device	agnostic	and	is	at	the	forefront	of	
personal and industrial usage. 

Junior Years Art Program
In Junior Years, the Art program was a key component in girls unlocking their creative potential. In 
a stimulating, vibrant environment, girls participated in regular classes to develop their artistic skills 
and talents. Students from Kindergarten to Year 6 created artworks using a range of media. They 
exhibited their work in a variety of ways, both within the school and in the community at shows and 
exhibitions. 
At the RASQ Toowoomba Royal Show, Glennie was awarded Champion Primary School Picture 
of the Show, Reserve Champion Primary School Picture of the Show, Champion Primary School 
Sculpture of the Show and Reserve Champion Primary School Sculpture of the Show. The 56 
winning	entries	were	across	all	categories.	22	Highly	Commended	Certificates	were	awarded.	
In May 2017, The Toowoomba Junior Art Expo, as a part of The Toowoomba Art Society and The 
Toowoomba Chronicle, was held at the Toowoomba Regional Art Gallery. The Glennie School 
received the Schools’ Encouragement Award, donated by Dornbusch Partners Pty Ltd, for the 
most	entries	received	by	a	school.	38	entries	from	Glennie	were	accepted	and	displayed	at	The	
Toowoomba Regional Art Gallery. Girls from Glennie were awarded in the categories of Best 
Picture, Open Painting and Multimedia, Open Drawing (runner-up) and the Junior Encouragement 
Award.

Ballet
Girls in Prep to Year 2 learned Ballet as part of the curriculum. An extra-curricular Dance Program 
is	offered	after	school	to	all	girls	from	Years	1	to	12.
In October, 54 ballet students participated in the Royal Academy of Dance Examinations and 
Awards. 12 girls were awarded Distinctions, 20 were awarded Merits and 22 received Class Awards
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Activities
The Arts
The	Arts	program	at	Glennie	offered	girls	the	opportunity	to	explore	and	develop	a	wide	range	of	
skills in Performing and Visual Arts through curricular and extra-curricular activities. Over 250 girls 
from Prep to Year 12 participated in extra-curricular lessons in Music and Speech and Drama (with 
a	total	of	310	lessons	per	week).	A	group	of	175	girls	from	Prep	to	Year	12	performed	in	choirs	and	
150 girls in instrumental ensembles. Most girls were involved in two or more Arts activities.
Highlights of 2017 included the presentation of High School Musical in April at the Armitage Centre 
by	students	in	the	Middle	and	Senior	Years.	The	first	annual	Darling	Downs	SHEP	(State	Honours	
Ensemble Program) was hosted at Glennie in May, which saw 180 students from across the Darling 
Downs converge for a weekend of music making and public performance. Students participated in 
the Toowoomba Eisteddfod, School services, Aspire Festival in Brisbane and many other community 
events.
Glennie’s Drama group, AXXIOM, involved girls in building their script-writing and presenting skills 
and showcasing their work in an end of year presentation. Many Visual Art students earned prizes 
at the Toowoomba Show and in The Chronicle Junior Art Expo. Dancers continued building their 
skills through curriculum subjects in the Middle Years.

Sports
Sports participation levels at Glennie remained high in 2017, with students keen to get involved, 
learn new skills, forge new friendships and have fun. School carnivals in Cross Country, Swimming 
and Athletics provided the perfect snapshot of what Glennie Sport is all about. Whilst the 
community	appreciated	the	efforts	of	our	more	elite	athletes,	of	equal	note,	was	the	sheer	
number of students participating across the various events. The sportsmanship, camaraderie and 
compassion on display at these events was truly special.
Club G Sports continued to thrive with close to 80% of Glennie students playing a sport of some 
description for the School. Core sports such as Netball, Volleyball and Football continue to attract 
large	numbers	of	registrations,	with	our	social	offerings	of	Futsal,	Wednesday	Netball	and	mid-week	
Touch also enjoying huge support. The addition of AFL and Rugby 7s to our options for students 
was a big positive, with Glennie contributing the most teams to both competitions. Glennie girls 
gained selection in regional and State representative teams and continue to impress with their 
dedication to becoming the athletes they strive to be.

Cadets
Cadets	offered	girls	the	opportunity	to	test	their	endurance,	strength	of	character	and	ability	to	
cope in challenging situations. Cadets feeds into the Duke of Edinburgh Award Scheme and also 
offers	great	leadership	opportunities	including:

• training days 
•	 3	compulsory	bivouacs
• 1 optional bivouac
• 4 excursions
• 4 special training days
• Anzac Day Services 
• Passing Out Parade
• The cadet display at the Glennie Fair
• Dining In night at Toowoomba Grammar School

Debating
Girls in Year 6 girls participated in the Independent Primary Schools Heads Association (IPSHA) 
Junior	Debating	Competition.	This	was	the	girls’	first	opportunity	to	engage	in	structured	debating,	
with Glennie winning all of its debates on the day.
Girls in Years 8 to 12 worked together in four small groups to develop their teamwork skills and 
participated in regular debates against a number of Darling Downs schools as organised by the 
Queensland	Debating	Union.	Their	debates	allowed	the	girls	to	develop	their	confidence	and	public	
speaking skills. The arguments that they prepared also allowed them to broaden their knowledge 
about	current	affairs.	The	students	presented	their	cases	to	an	audience	of	both	peers	and	adults	
from within the School and the wider community. All teams performed at a very high standard but 
it is the Year 8 team which excelled by going through to become the Champion District Team.

Public Speaking
Public	speaking	is	a	rewarding	activity	that	promotes	confidence	and	critical	thinking.	Commonly,	
public speakers have developed their skills and abilities whilst working as part of a debating team. 
In the Senior Years, our orators participate in the Lions Youth of the Year. In 2017, Anne Crosby, 
participated in the Lions Youth of the Year at the club level and won the Leanne Sleeba Memorial 
Trophy for her prepared and impromptu speeches.

Girls wishing for promotion attend various 
officer training camps. Cadets are eligible to 

gain Duke of Edinburgh Awards as the activities 
match most of the required criteria for this 

scheme.

The Cadet program is operated through the 
Toowoomba Grammar School Cadet Unit. All 
personnel involved in running Cadet activities 

are employed by the Australian Defence 
Force and Toowoomba Grammar School. 

The Glennie liaison staff member, assists with 
pastoral care of the Glennie Cadets whilst at 

school and on some bivouacs.

Activities: Descriptions of the activities should 
be provided, particularly those that involve a 
significant number of students.

Results and achievements in all School activities 
were reported in the eNews+ throughout the 

year and in the Annual Glennie Gazette.
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Pitstop is a participant in the Active 
After-school Program, an initiative 
of the Federal Government to fund 

outdoor activities for children in after-
school care programs. 

Welcoming students on study tours from Japan 
is a valuable cultural opportunity for Glennie 

girls.

Indigenous
Once again, Indigenous students at Glennie enriched our school through their sporting, cultural, 
academic and personal contributions. We began 2017 by welcoming three new Year 7 recipients 
of the Yalari scholarship; Seferina Whap and Chenille Nona-Yellub from Thursday Island and Kiana 
Williams	from	Wondai.	Later	in	the	year	we	connected	with	Yalari’s	new	Student	Support	Officer,	
Nicolette Dixon, who quickly become part of our Glennie Yalari family.
Indigenous	girls	at	Glennie	excelled	on	the	sporting	field	in	2017.	Of	ten	girls	in	the	Middle	and	
Senior Years, we had one Australian representative, with Anthea Moodie winning a Gold Medal 
for	High	Jump	at	the	Oceania	Championships	and	five	Darling	Downs	representatives.	Abelee	and	
Taylah Stanley were part of the winning Darling Downs U15 Rugby League team and Kiana Williams 
received the Coach’s medal as a member of the U12 Rugby League. Chenille Nona-Yellub and 
Taleah McGrane both represented Darling Downs in Athletics. Indigenous students participated in 
a wide array of school based sports including basketball, football, netball, gymnastics, volleyball and 
swimming.
NAIDOC celebrations in 2017 were a colourful celebration of Indigenous culture across the whole 
school, led by the students themselves. Year 2 students were delighted to learn the traditional 
dance, Taba Naba, lead by Shakita Foster, Anna Dingley, Seferina and Chenille and listened as 
Abelee, Taylah, Kiana and Chyanne Wright told traditional stories such as How the Bird Got its 
Colour. A highlight of the week was the dinner itself, featuring Indigenous themed cuisine and 
singing and dancing with Indigenous Country Music legend, Roger Knox, that inspired all present.
The theme for NAIDOC this year, Languages Matter, was a focal point for our week. Through 
powerful presentations to both Middle and Senior Years Assemblies, the girls drew our attention to 
the importance of language and the decline of Indigenous languages in Australia, many to the point 
of extinction. We shared in some of their personal stories and we even learned to say hello from 
the Torres Strait “Kapu Goiga! “ What a week!

Pitstop, Outside School Hours Care
Since moving to the 246 Herries Street house in 2014, Pitstop has undergone many 
improvements, with paving of pathways, gardens, adding a covered in pergola and a new 
cubby. Recently the old shed was demolished and a new fence and shed were constructed. 
Children	enjoy	the	homely	atmosphere	at	Pitstop.	Vacation	Care	offered	activities	
including excursions to the movies, a zoo, horse riding, ten-pin bowling, a farm, a museum, 
picnics,	skating,	Inflatable	World,	go-karting	and	swimming.	Cooking,	gift	making,	painting,	
woodwork, table tennis, creative music, and variations of sport and special craft projects 
were some of the highlights for the children. 
In	2017	Pitstop	operated	for	fifty	weeks	of	the	year,	five	days	a	week.	During	Vacation	Care	it	
operated ten and a half hours a day, and in term time, four and a half hours a day. In 2017, 
187	children	(137	families)	attended	Pitstop.

Glennie Aquatic Centre
Glennie students participated in the Glennie Aquatic Centre’s extra-curricular Learn to Swim and 
Squad programs. These programs operated each weekday afternoon and on Saturday mornings. 
The Glennie Gators Swim Club held club nights twice per month in Terms 1 and 4. Swim Club 
members participated in club nights and registered for other regional swim meets. Other activities 
that Glennie students participated in at the Aquatic centre included Waterpolo, our inaugural 
Summer Squad Swim Camp, School-based traineeships, holiday intensive Learn to Swim programs 
and free swims. The Glennie Aquatic Centre won Swim Australia’s, Swim Safer Award for 2017

Glennie Gymnastics
Glennie Gymnastics held extra-curricular lessons after school from Monday to Friday for every age 
group	and	stage	of	gymnastics.	Representative	opportunities	were	offered	for	local,	regional	and	
state competitions. The younger gymnasts were encouraged to attend smaller, local competitions 
in Lowood, Dalby, Warwick and Toowoomba. Regional and State competitions were attended by 
squad gymnasts throughout the year. Opportunities for attending specialist coaching clinics with 
State level gymnasts and coaches were extended to gymnastics students. The older gymnasts were 
encouraged to complete their Judging and Coaching courses. School-based traineeships were 
offered	to	gymnasts	wishing	to	continue	working	in	the	field

Study Tours
The Glennie community hosted visiting international students from Japan in homestay 
accommodation which immersed the visitors in an Australian cultural experience. All girls 
were “buddied” with a Glennie girl as part of the Study Tour/English Immersion program. The 
international girls attended ESL classes and then, at various times during the school day, attended 
English Immersion classes with their buddies. The buddies met and cared for their students at 
recess and lunch breaks. This fostered goodwill, cultural exchange and friendship between the girls.

Cultural Tours
A	group	of	twenty-five	members	of	the	School	community	participated	in	a	nineteen-day	tour	
exploring	the	history	and	culture	of	the	Mediterranean.	In	Greece,	we	visited	magnificent	sites	in	
Athens such as the Acropolis and Agora before travelling to the Corinth Canal, the amphitheatre 
at Epidaurus, Mycenae, Nafplio, Olympia and Delphi taking in the rich ancient and modern places 
of	significance.	In	Croatia,	we	saw	Greek	and	Roman	sites,	the	natural	beauty	of	the	Plitvice	Lakes	
National Park and historic towns that were shaped by the Venetians. We also had the chance to 
spend the day on the Adriatic Sea visiting some beautiful islands. Dubrovnik, Split, Korcula, Hvar, 
and Zadar were extraordinary highlights in this country. The remains of the Emperor Diocletian’s 
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Palace	in	Split	and	the	Roman	arena	in	Pula	are	among	the	finest	antiquities	in	the	world.	In	
Montenegro, we travelled to Kotor and Budva both beautiful and historic locations. In Venice, there 
were many rich opportunities including visiting the Doges Palace, St Mark’s Basilica and La Fenice, 
one of the world’s most important opera houses. For our historians, it was an extraordinary way to 
investigate Ancient and Modern History with visits to archaeological sites, galleries and museums. 
In an increasingly global world, it was an important programme that enabled all participants, both 
young	and	old,	a	chance	to	learn	more	about	people	from	different	cultures.	Our	Treasures of the 
Mediterranean tour was an enriching opportunity, a wonderful chance to meet new friends, share 
in the experiences of travel, visit many UNESCO World Heritage locations and discover much about 
history and culture.

Camps
Year	3	Sleepover:	Camp	Koojarewon	at	Highfields.	An	introduction	to	the	outdoor	education	
program.	Focus	on	independence,	confidence	building,	group	work	and	team	building.	(1	night)
Years 4 and 5 Camps: The Year 4 camp at Luther Heights, Coolum and the Year 5 camp at Emu 
Gully, Helidon, promoted team building activities, risk taking, mateship and leadership. (2 nights)
Year 6 Camp: Mapleton, in the Sunshine Coast hinterland. Girls challenged themselves in numerous 
outdoor activities, team initiatives and environmental studies. In addition, they participated in a 
French	restaurant	experience	as	part	of	their	French	course	(3	nights)
Year 6 Sydney and Canberra trip: This excursion complemented studies of civics, citizenship, history 
and government and was attended by all Year 6 girls (6 nights)
Year 7 Camp: Camp Kokoda. Girls participated in activities such as hiking, raft building and rope 
challenges. Girls slept in tents and cooked outdoors developing resilience and perseverance, 
learning much about mateship and teamwork. 
Year 8 Camp: Burleigh Heads. Girls surfed, hiked, swam and kayaked. 
Year 9 Ecology Camp: An academic camp to Hastings Point. Girls discovered the diversity of coastal 
ecosystems investigating rocky shores, mangroves and estuaries. Snorkelling and kayaking were fun 
ways to get a close-up look.
Year 10 Camp: Girls hiked, rode mountain bikes, climbed low and high ropes, camped and cooked 
their own food in and around Bellthorpe National Park near Woodford. Girls were exposed to an 
array of adventure activities designed to push their comfort zones, challenge their resilience and 
develop their independence and interdependence. 
Year 11 Leadership Weekend: Girls participated in team building and leadership exercises at the 
Emu Gully Adventure Education Centre at Helidon.
Years 4 to 12 Music Camp: A camp for girls involved in extra-curricular music. Girls were introduced 
to	the	repertoire	for	the	ensembles	and	choirs	for	Semester	1.	Musicians	across	different	ages	
worked together to engage socially as well as musically with a buddy system pairing older students 
with younger girls.

Leadership and Service
Student leadership programs actively encouraged girls to reach out to each other across the age 
groups.	All	Year	6	girls	undertook	a	leadership	role	as	a	School	Official,	House	Official	or	Student	
Representative	Councillor	(SRC).	The	Leadership	Day,	on	the	first	weekend	of	Term	1,	set	guidelines	
for good leadership skills for all Year 6 girls.
During the year, the Junior Years Student Representative Council (SRC) continued the adopted 
grandparent program, visiting the elderly at Glenvale Villas, and took part in the National Day of 
Action against Bullying and Violence. 
The SRC also conducted fundraisers throughout the year. They supported the RSPCA and the 
Salvation Army Red Shield Appeal, both monetarily and with many donations of warm clothes and 
blankets.	They	also	attended	a	Daffodil	Day	Breakfast	and	raised	money	for	the	Cancer	Foundation	
and Anglicare. A grocery collection to aid the Anglican Parish larder for local people in need was 
also undertaken each term and at the Carol Services.
Year 12 girls held leadership positions on various committees. They assisted with the organisation 
and management of House dinners, House and School sporting carnivals, performing arts 
rehearsals and events, Chapel services, student induction activities, boarding dinners and activities, 
academic competitions and fundraising activities. Girls organised events related to International 
Women’s Day and raised funds for charities such as Bush Ministry, Drought Angels, the Queensland 
Cancer Council, Red Cross, Salvation Army and World Vision. 
Senior Leaders hosted student leaders from Toowoomba and regional schools at the annual 
Rankin	Leaders’	Dinner	and	participated	in	a	number	of	leadership	days	offered	by	other	schools	
and organisations such as the Captains’ Council at St Ursula’s College, the Australian Student 
Leadership Conference and the Alliance of Girls’ Schools Student Leadership Conference. 
Year 11 girls travelled to Emu Gully for a leadership experience involving teamwork and challenges. 
Some girls participated in the QUT Vice Chancellor’s STEM camp the and the Sony Foundation 
Children’s Holiday Camp. 
Across	Years	7	to	12,	time	and	effort	were	contributed	by	many	girls	to	visiting	the	elderly,	donating	
blood	to	Red	Cross,	participating	in	Clean-Up	Australia	Day	and	sending	shoeboxes	filled	with	gifts	
overseas as part of Operation Christmas Child.

Camps are held for each year group from Year 
3 to Year 10 and are an opportunity for girls 

to get acquainted with other girls and their 
teachers in an environment completely different 

from school. Camp is also an opportunity for 
each girl to experience challenging situations 

where personal fortitude and teamwork are key 
to success.
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Social Climate: Should include pastoral care 
programs and commentary about strategies to 
respond to bullying.

Glennie’s pastoral care program begins within 
the School’s House structure. All girls belong to 
a House which they remain in for the time they 

are at the School. For some students, this can 
mean thirteen years House membership. 

In Junior Years there is a buddy system in 
place from Prep to Year 6. The welfare of 

students is monitored by class teachers and 
the Deputy Head of Junior Years, who work 

closely together. House meetings are conducted 
regularly. Buddies attend these meetings 

together, building authentic relationships.

In the Middle and Senior Years, girls are 
organised into tutor groups and their welfare 
is monitored by both their Tutor teacher and 

their Head of House. 

The success of the pastoral care program 
is that the School provides a range of 

opportunities, through the formal and informal 
curriculum, for teachers and non-teaching 

members of the School community to develop 
meaningful and authentic relationships with 

parents and students at the School. Open and 
constant channels of communication ensure 
that student welfare is of the highest priority.

Social Climate
Spiritual Care
Chaplaincy plays an important role in nurturing a sense of community at Glennie, and seeks to 
give expression to our Christian Ethos and Mission Statement. This is achieved through our Chapel 
worship and our commitment to charitable fund raising. 
In	2017,	special	Chapel	Services	were	held	to	mark	significant	events	in	the	Christian	Year	including	
Ash Wednesday, Easter and Advent/Christmas, and special School events including Anzac Day, 
Founder’s Day, Remembrance Day, the Year 6 Leadership Training Day, the Senior Induction, the 
Year 11 Leadership Conference, the Year 6 Graduation, and the Year 12 Valedictory Eucharist. As 
well, there was a regular pattern of weekday and weekend Services. The aim of all our worship is to 
present Christian values and beliefs in a way that is relevant to the experiences of our students, as 
well	as	offer	them	spiritual	guidance	and	support.	
This year, Sunday Family Communion services were held twice a term, enabling parents and 
friends	to	join	in	Chapel	worship.	At	our	annual	Confirmation	Service	held	at	the	end	of	Term	2,	five	
girls	made	an	adult	commitment	to	the	Christian	faith,	and	in	so	doing,	reaffirmed	the	baptismal	
promises that had been made for them when they were infants. 
During the year, our various charitable fund raising projects - the Bush Ministry Fund, Stella’s Voice, 
the Australian Cancer Research Fund and Anglicare – gave the girls an opportunity to reach out 
to others, and give to those in need. Many girls assisted in organising these events and enjoyed 
working together for a common cause.
Some of the Year 9 and 12 girls also planned and led Chapel Services at various times throughout 
the year, while others assisted at some of the formal liturgical celebrations. 
Of particular note, is the fact that 2017 marked the centenary of the Glennie Chapel and so during 
the	final	Family	Communion	Service	for	the	year,	this	landmark	was	celebrated	in	a	special	Service	
of Thanksgiving.

Pastoral Care
HOUSE SYSTEM
The core of our pastoral care remains our House system. Heads of House and Tutor Teachers 
became acquainted with new girls and their parents through a range of orientation activities that 
were both formal and informal. In addition, girls competed in various sporting and cultural activities 
as members of their house. These activities ensure strong pastoral relationships are developed 
between families and the School. There were also opportunities for the younger students to get to 
know the senior students in a positive way.

THE INTERYEAR PROGRAM
The Interyear Program (TIP) is one of many committees managed and led by Senior students. 
Student	leaders	carried	out	specific	functions	relating	to	their	area	of	the	school.	Year	12	girls	in	
The	Interyear	Program	(TIP)	Committee	met	with	Year	7	girls	every	week	for	the	first	six	months	of	
the year. In this way, girls built strong bonds with each other.

PERSONAL DEVELOPMENT PROGRAM
Girls	in	Years	3-6	and	their	parents	were	offered	an	evening	of	Personal	Development	sessions	
covering personal safety and healthy decisions. The sessions were conducted by a representative 
of TRUE and were non-compulsory and at the discretion of parents.
All children from Kindergarten to Year 6 participated in the Life Education program. The children 
visited the mobile classroom for one session learning how to make safe and healthy choices.
Through Years 10 to 12, students participated in a weekly Personal Development Program which 
covered a range of social, ethical, moral and contemporary issues. These sessions also dealt with 
topical issues such as bullying and cyberbullying. In Years 7 to 9 students participated in the MFit® 
(Mindfitness)	program	which	teaches	students	about	the	spiritual,	physical,	intellectual,	relational	
and emotional aspects of their development. The program is provided weekly and focuses 
specifically	on	building	skills	to	help	develop	resilience	and	wellbeing.
The School held a Personal Development Day where students in Years 7 to 10 participated in 
a range of self-esteem and resilience building activities. Students’ welfare was also monitored 
and managed by intervention and support from the School Counsellor and the School Chaplain. 
Religious Education was a compulsory subject for all students. It is through curriculum in subjects 
such as this that students learned more about meeting their own and others’ welfare needs.
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Boarding
There were a number of key focus areas in boarding during 2017. The close monitoring of the 
health, welfare and comfort of our boarders is always a vital part of our operation, as is the 
provision of academic and pastoral support.
Many	boarders	participated	in	the	sports	offered	by	Club	G,	and	we	facilitated	early	morning	
training	sessions.	In	addition,	boarding	staff	regularly	acted	as	sporting	escorts	and	supervisors.
Boarders were encouraged with cultural activities through access to the PAC, and there are good 
supplies of art and craft materials in the three boarding houses; cooking is also popular. We remain 
flexible	regarding	the	boarders’	extra-curricular	hours	and	with	out-of-hours	academic,	sporting	
and cultural commitments. Late dinners are always provided when ordered.
Friday night chess remained a welcome evening feature as did Saturday crafts. The pool was open 
to the boarders on Sundays during the warmer months. Activities also included outings to markets, 
the	zoo	and	movies.	A	number	of	socials	were	offered	and	our	two	large	excursions	for	the	year	
involved trips to Southbank and Dreamworld. The boarders were given the option of the venue and 
a vote decided it.
A	large	indoor	recreation	area	in	the	upper	floor	of	Brown	House	was	created	and	well	received,	
with the purchase of a new pool table, comfortable bean bag chairs, a football game plus 
numerous board games and jigsaw puzzles. All boarding houses have been well supplied with 
games, in addition to good quality sporting equipment.
We	were	blessed	in	2017	with	a	particularly	generous	and	efficient	Boarding	Committee	who	
worked hard to engage younger boarders and provide activities for them. They also raised a 
significant	sum	of	money	for	different	charities.	In	addition	to	regular	meetings	with	the	Head	of	
Boarding,	this	group	involved	representatives	from	the	different	year	levels.
At the end of the year, we farewelled our School Chaplain, the Reverend Kate Powell, with a special 
morning tea.
Our Glennie Health Centre nurses and Dr Sian Ford provided ongoing support, as did a visiting 
physiotherapist.	The	Glennie	Catering	Staff	did	much	to	assist	boarding	by	providing	a	nutritious	
and varied diet as well as working with the Boarding Committee with regards to their functions and 
special requests.
During August we participated in a Boarding Audit with the Australian Boarding Schools’ 
Association.	This	was	a	highly	productive	and	positive	experience.	We	continue	to	train	our	Staff	
through	ABSA	Duty	of	Care	Courses.	All	Boarding	staff	are	required	to	maintain	up-to-date	first	aid	
and CPR training, which is made available to them through a variety of providers.
We have continued to provide cost-free tutoring and homework support to boarders, and they 
have	performed	well	academically.	These	offerings,	combined	with	structured	prep	sessions,	have	
encouraged good study habits and routines.

Promoting student wellbeing and supporting students
At	Glennie,	the	quality	and	effectiveness	of	the	educational	opportunities	and	environment	being	
offered	are	our	number	one	priority.	The	students	are	our	primary	focus	as	we	strive	for	excellence	
on their behalf. Promoting student wellbeing and supporting students is at the heart of our practice 
and policy.
Pastoral care groups continue to be organised around student ages so as to reduce bullying and 
model positive behaviour. In the Junior and Middle Years (K to 9), class and Tutor Groups are 
arranged according to age and year level. In the Senior Years (Years 10 to 12), Tutor Groups are 
organised vertically and combine girls from each of these year levels into one group. In all types 
of groupings, senior students are required to be positive role models, demonstrating appropriate 
behaviour and leadership to younger girls.
We aim to create an environment where:

• students feel comfortable and unthreatened
• there is a sense of care and compassion for one another
• mutual support, trust and respect are fostered and expected
• expectations for each individual are personalised
• the level of involvement is high
• co-operative, interpersonal relationships are fostered
• pride in self and school are developed and encouraged
• learning is maximised

Underpinning	this	environment,	the	School	has	clearly	defined	policies	and	processes	which	
safeguard the rights of students with respect to bullying and harassment. All members of the 
school community are aware that bullying and harassment are unacceptable forms of behaviour 
that have no place in or outside the School.
The two key policies that regulate student behaviour with respect to bullying and harassment are 
the Student Anti-Bullying and Harassment Policy and the Student Code of Conduct Policy. In the 
area of cyberbullying, support of these policies is managed via the School’s Lanschool software. 
Monitoring of student internet use occurs during the school day and, for boarders, after school 
as well. Students sign an Appropriate Use of the Internet agreement annually and breaches of 
the agreement as well as the Cybersafety Policy are followed up through the School’s Behaviour 
Management Plan.
The School continues to implement the student wellbeing survey, which examines students’ 
hopes, fears and ambitions, as well as their experience of harassment and discrimination. This 
survey, managed by Mission Australia, allows the School to tailor appropriate support structures as 
students transition from childhood to adulthood.

The School takes a very strong stand against 
any kinds of bullying – cyberbullying or 

bullying person to person. Monitoring student 
use of the internet is an important means of 

managing appropriate use. 

Boarding at Glennie is an integral part of 
the fabric of the School. Professional staff 

create a boarding environment that offers a 
balance between a ‘home away from home’ 

and a structured environment with rules 
and routines.
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Policies
The School has the following policies, procedures and guidelines in place which, together, act to protect children from 
bullying and harassment:

• Student Anti-Bullying and Harassment Policy 
• Student Code of Conduct Policy *
• Student Disability Policy 
• Cybersafety Policy *
• Mobile Phone Policy *
• Child Protection Policy (Procedures Manual for the Protection from Harm of Students in 

Anglican Schools)
• Child Protection Supplement *
• Child and Youth Risk Management Strategy *
• Staff	Code	of	Professional	Practice
• Duty	of	Care	Guide	-	A	Practical	Guide	for	Teaching	and	Non-Teaching	Staff	
• Community Code of Conduct
• Grievance Policy 

*	Updated	in	2017	to	reflect	changing	needs	and	legislation.

Enquiries regarding The Glennie School’s policies should be directed to the Deputy Principal.
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Parent Involvement
The Glennie Foundation
The Glennie School Foundation Limited continued in the spirit of Benjamin Glennie, who, through 
his philanthropic endeavours, donated almost £2,000 towards the establishment of The Glennie 
School. 
Through support from members, parents, families, friends, and the School’s business community, 
the	Foundation	has	financially	assisted	the	School	with	contributions	towards	the	forthcoming	
Sports Centre, the Science Centre, provision of scholarships for performing arts, and bursaries 
for	families	facing	financial	or	rural	hardships.	Contributions for building and scholarships totalled 
$220,675 for the year.

Events held in 2017
• Reception to introduce the new Sports Centre
• Glennie Fair Display
• Ben’s Pop Up Picnic
• Members only meet and greet
• Annual giving campaign with the Glennie Old Girls’ Association
• School and sports captains breakfast
• Corporate breakfast
• Golf day

Parents and Friends’ Association
The Glennie P & F is committed to providing funding and support to our girls, the School and 
the Glennie Community. The majority of funding comes from the Glennie One Stop Shop (GOSS) 
trading surplus which is used by the P & F to fund projects in the School. In 2017 over $41,000 was 
raised from the Glennie Fair.

Events held in 2017
• Welcome Drinks
• The Glennie Fair 

Contributions
Donations to the four sub-committees  ____________________________ $4,000
Defensive Driving  ___________________________________________________ $1,400
Air-conditioning of classrooms _____________________________________ $62,000
Library Donation  ___________________________________________________ $10,000
Water chillers ________________________________________________________ $1,600
Year 12 celebrations _________________________________________________ $1,500
Scholarships  _______________________________________________________ $31,202
Speech Day Prizes  __________________________________________________ $2,300
Total P & F pledges to the School Community for 2017 ______$132,900 

Sub-Committee contributions to P & F
GOSS: Glennie One Stop Shop ____________________________________  $70,000

Sub-committee contributions to the School
GFISG: Glennie French Immersion Supporters Group  ___________  $10,000
GEST: Glennie Equestrian Supporters Team  _________________________ $764
GSS: Glennie Sports Supporters  __________________________________  $25,000

Glennie Old Girls’ Association
The Glennie Old Girls’ Association (GOGA) continues to help The Glennie School grow. Conservation 
and recording of the Glennie archives and historical collection continued thanks to the dedication 
of Glennie Archivist, Mrs Noeleen Fleming. At the annual reunion in August, Old Girls enjoyed the 
photo and memorabilia items on display in the Glennie Room. Many thanks to all Old Girls and 
their families who continue to donate items to our collection.
GOGA not only contributes to The Glennie School, we also keep in touch with Old Girls through 
social media and the Notes and News newsletter, inform members about Glennie Old Girl (GOG) 
achievements and Association activities and promote GOGA and Glennie community events. A big 
thank	you	to	the	Development	Office	that	helps	to	compile	and	distribute	each	edition	of	Notes and 
News and assists with events.
GOGA	has	committed	to	financially	contribute	to	the	construction	of	the	new	Sports	Centre.	GOGA	
contributed	$25,380	to	the	School	in	2017.
At	the	end	of	2017,	an	Alumni	Officer	was	appointed,	to	commence	work	in	2018.The	Alumni	
Officer	will	primarily	be	assisting	with	events,	fundraising	and	communicating	with	members.
The	GOGA	committee	is	formed	from	a	group	of	volunteers	and	their	efforts	and	contribution	to	
the Association is invaluable. The committee is planning some very special events for 2018 which 
will be GOGA’s centenary year. 

GOGA Events
• Glennie Fair
• Card Party
• Brisbane High Tea
• Sunshine Coast Luncheon
• Reunion Weekend for all Glennie Old Girls
• Mocktails for current Year 12 girls.

Parental Involvement: Must involve 
strategies for parental involvement. These 
might include the presence of a P & F 
Association, board representation, parent 
committees (such as for strategic planning), 
reading programs, volunteer programs.
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Parent Representative Groups
Years 7 to 12 Parent Focus Group
The Parent Focus Group comprised of parents of girls in Years 7 to 12. (Parents are asked for a two 
year	commitment.)	At	the	beginning	of	the	year,	the	Principal	invited	expressions	of	interest	to	fill	
vacant positions. The Principal conducted a discussion in an informal setting once per term, usually 
at the end of the term. The discussion covered a range of school-related matters.

Years K to 6 Parent Representative Committee
During 2017, our Parent Representatives in the Junior Years continued to provide valuable support 
to other parents in their daughter’s year level. These parents act as a liaison between the Head 
and Deputy Head of Junior Years and the parent body. Term meetings were held where parents 
could raise issues pertinent to their year level. Successful social events have also been organised to 
support networking amongst year groups.

Boarder Parent Forums
Forums	were	held	in	the	Glennie	Board	Room	at	the	beginning	of	Terms	2,	3	and	4.	These	meetings	
provided positive opportunities for parents to raise issues. Senior Residents were available to give 
advice or receive feedback and suggestions.

Parent Information Events
New parents and their children were invited to an orientation afternoon at the beginning of the 
year to assist in the transition process. Kindergarten information sessions and Play Dates were held 
in	Terms	2	and	4.	Parent/Teacher	interview	opportunities	were	held	at	the	end	of	Terms	1	to	3.	A	
‘Ready, Set, Prep’ evening for parents was introduced to enable parents to understand the Prep 
program and the readiness required for this. A Parent information evening was held in February 
where the year’s activities and programs were outlined and over 140 parents spent time with their 
daughters’ teachers. 
Parents of Year 7 girls were invited to attend an information evening during Term 1. Orientation 
Day	was	held	before	the	first	day	of	Term	1	for	all	new	students.	Senior	Years	girls	and	their	
parents attended information evenings on subject choices and the QCS assessment process. Year 
9 students and their parents were invited to an information evening outlining the new Queensland 
Certificate	of	Education	and	Australian	Tertiary	Administration	Rank	(ATAR)	processes.	A	boarder	
information afternoon was held in August for all girls entering boarding in 2018. Introduction Day, 
for all girls, day and boarding, entering Glennie in 2018, was held the following day.
Other information events for parents held throughout the year included evenings related to Year 
7 transition, French Immersion, GAP programs, guest speakers, Global Immersion, sports and 
performing arts tours. Parents of girls who were accepted for scholarship testing attended a school 
tour and information session on the day of their daughter’s testing.

Open Days
A number of Open Days were held throughout the year, opening our doors to parents considering 
a Glennie education for their daughters. Open Days showcased the Middle Senior Years facilities 
and	Junior	Years	facilities	and	gave	prospective	parents	an	opportunity	to	speak	to	the	staff.	We	
also held a couple of Kindy “Come and Try” mornings where parents and children were able to 
experience	Kindy	and	speak	to	the	staff.	
An Introduction to Glennie day was held for all new students entering the school in 2018 from 
Prep to Year 12. Parents attended with their daughters and the girls were given an exciting and 
informative day to experience what it is like to be a Glennie girl. Boarders were also invited to a 
sleepover to experience boarding and the routines.

Parent/Teacher Interviews
Parent/Teacher Interviews were held to coincide with the delivery of the girls’ school reports. Two 
sessions were held at the beginning of Term 2, based on Interim Reports and another session in 
Term	3	based	on	Semester	1	reports.	Parents	booked	online	to	speak	with	teachers	to	discuss	their	
daughter’s progress. All Junior, Middle and Senior Years student reports (interim and semester) 
were delivered online in 2017.

Parent Surveys
Parents were asked to complete a survey to provide a snapshot of how the School meets the needs 
and expectations of Glennie parents. These results were analysed and steps taken to improve the 
School’s performance where necessary.

Contacting Staff
Parents were encouraged to contact the School with any questions or problems. All teachers have 
a school email address by which they can be contacted. Parents in Junior Years can contact their 
daughter’s class teacher, the Deputy Head, or Head of Junior Years. Parents of girls in Middle and 
Senior Years can contact their daughter’s teachers, Head of House, the Deputy Heads or Heads of 
Middle or Senior Years. Appointments can be made to meet with the Principal.
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Volunteers
Glennie welcomed all volunteers and there were many ways in which parents became involved in 
School activities. The P & F and its sub-committees all work on a voluntary basis and are key to the 
success of events such as The Glennie Fair. A group of Junior Years parents volunteered their time 
to operate the Junior Years Tuckshop each Monday and Friday and catered for various sporting 
events. Parents with an interest in sport were encouraged to help by coaching a Club G team or 
assisting at carnivals and competitions. Junior Years parents volunteered their time to help with 
classroom activities such as reading and spelling, helping in the Art room and taking part in camps 
and excursions. 

Committees
Parents are encouraged to join the Parents and Friends’ Association or one of its sub-committees. 
In these various committees, parents raise funds and support their daughters extra-curricular 
pursuits. The committees are intended to be an opportunity for parents to make friends, have fun 
and become active members of the Glennie community.

Social Events
Parents were encouraged to attend the many social activities in the School’s calendar. Many of 
these events were for families, some were for parents only. 
Events held throughout the year included the P & F Welcome Drinks, Glennie Fair, Ben’s Pop 
Up Picnic and Foundation Golf Day. The Junior Years celebrated Mother’s Day and Father’s Day. 
Grandparents’ Days were held on both campuses.
Parents attended the many sporting events, concerts and performances held throughout the 
year. Performing Arts awards night, Sports Awards night and Speech Day were special events that 
celebrated the achievements of the girls. 
The P & F and its sub-committees held a number of social events which built friendships in an 
informal setting. The Glennie Foundation Limited also held social events. The hospitality students 
held regular lunch-time cafés and dine-in restaurant functions to which parents were welcome. 
They	also	provided	some	much	appreciated	coffee	and	snack	delivery	services	for	staff.
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SPLIT OF MAJOR INCOME SOURCES

SPLIT OF MAJOR EXPENSE TYPES

Reporting on financial outcomes are available 
on the My School website www.myschool.edu.
au

Finance report
2017 has been dominated by the design and planning of the new Indoor Sports Centre. We began 
the year with a concept to build a two-court centre. However, through the research we have done 
in conjunction with our architect and the Sports Department, the school has expanded this project 
to a three-court centre.
This building will enable the School to host many inter-school sports throughout the year and will 
enable	our	girls	to	have	a	first-class	facility	for	training	and	development	of	their	sporting	abilities	
and health and wellbeing.
Another project that was completed during 2017 was the resurfacing of the athletics track. 
The	finished	result	is	a	big	improvement	and	should	enable	our	runners	to	train	with	improved	
performance and less impact on their legs.
The School continues to work on gradual improvements to gardens, grounds and our buildings 
with ongoing maintenance and refurbishment, such as the front of our main Administration 
building. 
The	School	finances	remain	strong	as	we	manage	our	expenditure	budgets	within	available	
resources, keeping fee increases close to the CPI rate. While the School must incur debt for major 
projects,	we	are	also	paying	this	debt	off	as	quickly	as	is	possible.
Mr Jason Hockaday 
Director of Finance

44%

43%

13%

Tuition fees Government grants Boarding fees

59%
13%

6%

12%
10%

Tuition Administration Facilities Boarding Depreciation
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2017 Parent Survey Results
All She Can Be®–are we achieving this? 
1 Average Response: Very well or Quite Well   94.86%

Student Welfare  
Question  Response: Very Happy or Mostly Happy
2 How happy is your daughter in the day school?  97.61%
3	 How	happy	is	your	daughter	in	boarding?	 	 98.18%

Average Response: Very Happy or Mostly Happy  97.89%

Curriculum  
Question  Response: Very Well or Quite Well
4 Strong academic grounding, how well do we provide? 97.64%
5	 Good	range	of	subjects,	how	well	do	we	provide?	 	 97.23%
6 Notebook computers, how well do we implement the program? 99.5%
7 Library and information resources, how well do we provide? 99.6%
8 Sport, how well do we provide?  92.52%
9 Performing Arts, how well do we cater?  98.75%
10 Spiritual needs, how well do we cater?  98.02%

Average Response: Very Well or Quite Well  97.6%

Pastoral Care and Management 
Question  Response: Always or Mostly
11 Does the School communicate adequately with parents? 96.44%
12	Do	Glennie	staff	have	a	genuine	interest	in	your	daughter?	 95.28%
13	Do	staff	and	ethos	promote	growth	and	development?	 95.67%
14	Are	there	sufficient	opportunities	for	leadership	and	service?	 95.26%
15	Is	the	Senior	Management	team	effective?	 	 95.24%
16	Does	the	P	&	F	provide	effective	support?	 	 98.43%

Average Response: Always or Mostly  96.05%
Total Average Results  96.6%

Each year parents are asked to complete 
a survey to provide a snapshot of how the 

School meets the needs and expectations of 
Glennie parents. 

Students are surveyed annually. 

Staff are surveyed every second year.

The results of these surveys are analysed and 
steps are taken to improve our performance 

where necessary.

Results of the surveys are available upon 
request.
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Staff
Staffing Information
Full-time	Teaching	Staff	 	 60
Part-time	Teaching	Staff	 	 27
Full-time	non-teaching	staff	 	 43
Part-time	non-teaching	staff	 	 113
Total	staff	 	 243
Staff	who	identify	as	Indigenous		 	 0%

Permanent Staff Retention   
Total	Teaching	Staff	–	Current	&	Leaving	 	 96
Total	Teaching	Staff	–	retained	 	 82	
Teaching	Staff	who	left	(during	2017)	 	 14	
Staff	who	left	as	%	of	Total	Teaching	Staff	 	 	14.5%
Average	Teaching	Staff	Retention	 	 	85.5%

Teaching Staff Information  
Average	Staff	Attendance	Rate	 	 	97.4%

Teaching Staff Qualifications* 
Doctorate or higher  0%
Masters  20.8%
Bachelor Degree  75%
Diploma  4.2%
Certificate	 	 0%

*Only	the	highest	qualification	has	been	included

Staff Professional Development (PD)  
Total (Permanent) Teachers   54
Middle	and	Senior	Years	Teachers	 	 $47,183	
Junior	Years	Teachers	 	 $38,970	
Total	PD	for	Teachers		 	 $86,153	
Average amount per Teacher  $1,595 

Expenditure on and teacher participation in 
professional development:

Average staff attendance for the school, based 
on unplanned absences of sick and emergency 
leave periods of up to 5 days:

Proportion of teaching staff retained from the 
previous year:

STAFF PROFESSIONAL LEARNING
Professional development played a fundamental role in keeping our teachers dynamic and 
conversant	with	current	curriculum	practices.	It	also	enabled	staff	to	meet	their	reporting	
obligations as a result of changes to legislation and Diocesan policy. 
In 2017 key priorities in the area of professional development for teachers were inquiry-based 
learning,	the	new	Senior	Curriculum,	and	child	protection.	Significant	importance	was	also	given	to	
teacher learning and competence in the area of information and communication technology. 
All teachers participated in professional development related to Child Protection Training, New 
Senior Curriculum, collection of NCCD data and QELi (leadership for middle managers).
Individually, teachers participated in a wide range of learning opportunities around vocational 
education, middle leadership, functional grammar and mental health and wellbeing, and 
professional standards for teachers.

Types of training and number of staff 
involved

Assessment and reporting practices 15
Australian curriculum 2
Careers information 4
Child protection 204
Communication 4
Curriculum development 58
Cybersafety 1
Data Analysis  2
Indigenous support 5
Information technology 5
Leadership 9
Learning Support  14
Lifesaving and CPR 11
Other 11
Pastoral care 4
Professional Practice   1
Strategic Planning   4
Technology   3
QASA 16
VET 11
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Students
Total Students K–12  829 
Indigenous students   2.1%

STUDENT ATTENDANCE
Junior Years (Prep–Year 6)
No of school days  171 
No of students in Junior Years  272 
Total	student	days	 	 34,246	
Average percentage absent   5.6% 
 Prep  7.2%
 Year 1  4.9%
 Year 2   5.5%
	 Year	3	 	 	7.7%
 Year 4  5.5%
 Year 5  4.5%
 Year 6   6.2%

Middle/Senior Years (Year 7–Year 12) 
No of school days  171
No of students in Middle and Senior Years  518
Total student days  76,179
Average percentage absent   5% 
 Year 7   6%
 Year 8   5.5%
 Year 9   5.5%
 Year 10   5%
 Year 11   7%
 Year 12   7%

*These	percentages	are	total	numbers	reflecting	the	percentage	of	enrolled	students	who,	on	any	
school	day,	are	off	site.	This	includes	absence	due	to	illness,	approved	and	unapproved	absences.

RETENTION RATE
Year 12 retention rate from Year 10 in 2015     97.6%

Average student attendance rate for 
each year level: This calculation is to be 
completed and reported for each year 
level at the school.

A description of how  
non-attendance is managed  
by the school:

Apparent retention rate: The school’s apparent 
retention rate must be published. The Year 10 
to 12 Apparent Retention Rate is defined as 
the number of full-time students in Year 12 in 
any given year expressed as the percentage of 
those students who were in Year 10, two years 
previously (this may be greater than 100%). 

MANAGEMENT OF NON-ATTENDANCE
Attendance is recorded and tracked by teachers using the School’s electronic roll marking system 
(SEQTA). In the Junior Years, electronic rolls are marked twice a day – in the morning and after 
lunch; in the Middle and Senior Years rolls are marked at the start of every lesson. If a teacher 
forgets	or	fails	to	mark	a	roll,	staff	are	reminded	by	phone	or	email.	The	management	system	
stores and archives all attendance information for the duration of the student’s enrolment.
Parents, the Health Centre and the Boarding Houses are required to contact the school regarding 
absences.	This	information	is	recorded	in	SEQTA	and	made	available	to	all	staff.	Students	who	are	
absent	without	notification	are	followed	up	with	a	phone	call	or	an	email	by	administration	staff.	
As a courtesy, the Deputy Head of Junior Years or the student’s Head of House (Middle and Senior 
Years) will phone parents if a student has been away for more than three days.
Class Teachers, Tutor Teachers, the Deputy Head of Junior Years and the Heads of House all 
monitor absentee rates. 
Students in Years 10 to 12 who miss assessment due to absence are required to present a medical 
certificate	to	the	Deputy	Head	of	Senior	Years.	
Issues to do with absenteeism that impact on academic learning are managed by the Deputy 
Heads of Junior, Middle and Senior Years. Absentee issues that are of a social or emotional nature 
are managed by the Deputy Head of Junior Years and the Heads of House. 
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At Glennie, our rich literacy and numeracy 
programs, aligned to the Australian 

Curriculum, consider students’ needs and 
interests, and are informed by a diverse 

range of assessment. These programs, 
within all classes, form a strong 

educational foundation. 

Annually, our Years 3, 5, 7 and 9 girls are 
involved in the NAPLAN testing program. 

Part of the preparation before NAPLAN 
testing, involves students being reminded 

of the grammar of test items. This seeks to 
ensure that they are conversant with the 

style and nature of the types of questions 
they will be answering.

NAPLAN provides a student report 
approximately four months after the 

assessments. This report provides 
information about each student’s 

performance in relation to other students 
in the same year group, and against 

the national average and the national 
minimum standards. 

The School identifies general strengths 
and weaknesses from the NAPLAN results 

using a variety of analysis tools. This 
information is valuable in identifying 
areas within the curriculum that are 

progressing well, and also areas that 
may need attention and improvement. 

This regular analysis of results, in which 
all staff engage, ensures that consistent 
literacy and numeracy approaches are 

enacted. This encourages consistent 
building of conceptual development 

throughout the school.

Reporting on NAPLAN outcomes are available 
on the My School website  
www.myschool.edu.au
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NAPLAN AVERAGE SCORES 

Reading
Year School National Min+*
3	 468	 431.3	 100
5 550 505.2 100
7 574 545 100
9	 613	 581	 100

Writing
Year School National Min+*
3	 441	 413.6	 100
5 504 472.5 100
7	 565	 513	 100
9 592 552 100

Spelling
Year School National Min+*
3	 435	 416.2	 100
5 524 500.9 100
7	 583	 550	 98.6
9 626 582 100

Grammar and Punctuation
Year School National Min+*
3	 490	 439.3	 95.2
5	 547	 499.3	 100
7 594 542 100
9	 632	 574	 96

Numeracy
Year School National Min+*
3	 426	 409.4	 97.6
5	 514	 493.8	 100
7 579 554 100
9 604 592 100

*% Glennie girls at or above national minimum standard 
School and national = mean results 

YEAR 9 NAPLAN RESULTS
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YEAR 12 OUTCOMES
Number of students who were awarded . . . 
Senior Statement  114
Queensland	Certificate	of	Individual	Achievement	 	 0
Queensland	Certificate	of	Education	 	 111
International Baccalaureate Diploma (IBD)  0
One	or	more	Vocational	Education	and	Training	(VET)	qualifications	 	 98
Completing or completed a School-based apprenticeship or traineeship (SAT)  20
Overall Position (OP)   100

By Percentage

OP/IBD students who received an OP1-15 or IBD 91%

Year 12 students who are completing or  
completed a SAT or were awarded one or  
more	of	the	following:	QCE,	IBD,	VET	qualification	 100%

*Queensland Tertiary Admissions Centre  
applicants	receiving	a	tertiary	offer	 96%

QCS grade A B C D E

Glennie OP eligible students (%) 22.0 35.0 27.0 13.0 0

State average – females (%) 15.6 27.4 36.5 20.3 0

OVERALL POSITIONS
   1 1 – 6 1 – 10 1 – 15

Glennie (%)  1.0 27.0 57 91.0

State average (%)  2.22 22.32 55.04 84.04

*YEAR 12 STUDENT TERTIARY OFFERS
Source: Queensland Tertiary Admissions Centre (QTAC)]

Institute      Offers
Australian Catholic University   2
James Cook University  5 
Griffith	University	 	 	15	
Queensland University of Technology  14 
University	of	New	England		 	 3*	
University of Queensland  25 
University of Southern Queensland  16 
University of the Sunshine Coast   5 
Total Offers – Universities  85 

TAFE	Queensland	 	 	 	 	 3	

Total offers      88 

*	An	additional	8	girls	were	successful	in	gaining	early	offer	entry	to	UNE

Of the students who receive an OP, not all 
will register with QTAC and apply for tertiary 

education. 

The percentage of QTAC applicants receiving a 
tertiary offer* in the ‘Year 12 Outcomes’ table is 

more relevant to the ‘Year 12 Student Tertiary 
Offers’ table below.
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NEXT STEP SURVEY
SOURCE OF INFORMATION
The	Office	of	the	Government	Statistician	conducted	the	survey	between	March	and	June	2017,	
targeting all students who completed Year 12 and gained a Senior Statement in 2016. Responses 
were predominantly collected via computer-assisted telephone interviewing.
Further information on the Next Step survey is available at education.qld.gov.au/nextstep. 

GLENNIE’S RESPONSE RATE 
Total Year 12 Students in 2016  80
Number of responses   50 
Percentage of responses  62.5%

SUMMARY OF FINDINGS
Destination  Number  %
 University (degree)  24  48
	VET	Cert	IV+*	 3	 6
 VET Cert III 1 2
 VET Cert I-II/other *  1  2
 Apprentice *  0  0
	Trainee	*		 3		 6
 Total VET 8 16
 Working FT  5  10
 Working PT  8  16
 Total Work 13 26
 Seeking work   4 8
 Not studying or working   1 2
TOTAL 74  100

* Included in Total VET

DEFINITIONS
All respondents were categorised into their main destination, be it study or work. Students (in university or VET) were 
assigned to the study categories regardless of their labour force status.

University (degree)* - Studying at degree level

VET	Cert	IV+*	-	Studying	Certificate	IV,	Diploma	or	Advanced	Diploma	(excluding	apprentices	and	trainees)

VET	Cert	III	*	-	Studying	Certificate	III	(excluding	apprentices	and	trainees)

VET	Cert	I-II/other*	-	Studying	Certificate	I	or	II	(excluding	apprentices	and	trainees).	This	category	also	includes	students	
in	an	“unspecified”	VET	course,	or	in	other	basic	courses	(eg:	Year	12,	bridging	course,	etc.)	and	with	an	unknown	course	
level

Apprentice - Working and in employment-based apprenticeship

Trainee - Working and in employment-based traineeship

Working	FT	-	Working	full-time	(35	hours	or	more	per	week)	and	not	in	a	study	or	training	destination.	This	 includes	
people	with	part-time	or	casual	jobs	that	total	35	hours	or	more

Working	PT	-	Working	part-time	or	casual	(fewer	than	35	hours	per	week)	and	not	in	a	study	or	training	destination

Seeking work - Looking for work and not in a study or training destination

Not studying or working - Not in study or training, not working and not looking for work

*Some respondents are also in the labour market

Post-school destination information from the 
current Next Steps survey as follows:

Background information on how the Next Steps 
survey was conducted:

School response rate to the survey

Definitions of main destinations

Summary of findings in relation to main 
destinations of students

Unversity (degree) (59.5%) Vet Cert IV+ (1.4%) Vet Cert III (1.4%)

Vet Cert I-II/other (0%) Trainee (2.7%) Working full time (17.6%)

Working part time (9.5%) Seeking work (2.7%)
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Glossary
GEST Glennie Equestrian Supporters Team
GFISG Glennie French Immersion Supporters Group
GOGA Glennie Old Girls Association
GOSS  Glennie One Stop Shop
GSS Glennie Sports Supporters
ISQ Independent Schools Queensland
KSG Kindergarten Supporters Group
LOTE Languages Other Than English
NAPLAN National Assessment Program Literacy and Numeracy
OP Overall Position
PASA Performing Arts Supporters Association
QCAA Queensland Curriculum Assessment Authority
QCE	 Queensland	Certificate	of	Education
QCS Queensland Core Skills
QTAC Queensland Tertiary Admissions Centre
QSA Queensland Studies Authority (now QCAA)
TIP The Interyears Program
VET Vocational Education Training


