
2018 
Annual Report





– 3 –

– The Glennie School 2018 Annual Report –

Distinctive Curriculum Offerings: 

IDEASPLUS@GLENNIE 
At Glennie, our IdeasPLUS@Glennie program 
provides a range of academic opportunities 
for Junior Years girls. Throughout the year 
we conduct Excellence Workshops, Year 
Level Workshops, the High Performance 
Program, Science and Maths workshops, 
and various academic competitions. We 
seek to recognise and value students 
with varied academic abilities and 
provide suitable programs for them. The 
IdeasPLUS@Glennie philosophy is based on 
the Gagne Model of Giftedness. 

Excellence Workshops - These workshops 
are designed to be complex, abstract, 
challenging, interesting, hands-on, 
motivating and multi-disciplinary. The 
content of our workshops is advanced, 
and beyond the expectations of the 
year levels of the participants. The tasks 
stimulate higher order thinking, analysis 
and reflection. Girls who participate 
in the IdeasPLUS@Glennie workshops 

have demonstrated a very high ability in 
classroom work. These students are:

•  capable of engaging with a task  
for an extended period

•  reflective and able to understand  
thinking processes

•  able to construct knowledge and 
understanding upon engaging with  
new concepts

• intrinsically motivated and interested

• motivated to self-direct learning

Year Level Workshops - The philosophy  
of the Year Level Workshops is aligned  
to that of the Excellence Workshops.  
The girls participate in activities related  
to STEAM (Science, Technology, 
Engineering, Arts, Mathematics). The 
activities aim to build the students’ 
understanding of the topics covered  
as well as develop their communication  
and collaboration skills. All students 
participate in Year Level Workshops.

HIGH PERFORMANCE  
PROGRAM (HPP) 
Based on research of pedagogical best 
practice, our HPP involves all girls from 
Years 1 to 6. Each week, for 90 minutes, 
students are grouped based on their 
academic achievement. During HPP, these 
groups engage with STEM content while 
focussing on 21st Century skills. This 
program aims for students to: 

•  engage with novel, complex problems 
with confidence and resilience 

•  be able to access a range of strategies to 
investigate and solve problems 

•  improve their ability to communicate their 
thinking and reasoning 

Activities are designed to be appropriate 
for each girl’s level of development.  
The HPP has personalised learning, 
problem-solving and critical and creative 
thinking at its core. 

Other workshops and competitions – 
the IdeasPLUS@Glennie program also 
encompasses activities such as Opti-MINDS, 
ICAS English Competition, AMT Maths 
Competition, Darling Downs Mathematics 
Team Challenge and RoboCup.

PREP TO YEAR 6 FRENCH 
PROGRAM
Learning a language such as French in the 
earliest years of primary school not only 
advances the age of reading readiness in 
English, but also enhances literacy practices 
in English. At Glennie, the study of French 
begins in Prep.

In Prep to Year 2, emphasis is placed on 
listening to and understanding simple 
spoken French, including classroom 
instructions and vocabulary of topics like 
numbers, colours, classroom objects, parts 
of the body, family members and animals. 
The use of action songs, rhymes, games, 

IdeasPLUS@Glennie provides a 
range of academic opportunities 
for Junior Years girls
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stories and dramatisation are used to 
reinforce learning and to enhance the girls’ 
enjoyment of French. A puppet play from 
the Histoires en action! (Stories in action) 
program is introduced in Term 2. 

In Years 3 to 5, girls follow the Histoires 
en action! program and consolidate 
vocabulary in class and at home with the 
use of an online program. 

Year 6 students study French in Semester 
One and Japanese in Semester Two. 
They also follow the Histoires en action! 
program and consolidate vocabulary in 
class and at home with the use of related 
online programs. The Histoires en action! 
program is a revolutionary approach to 
second language instruction. It is based 
upon the use of stories and music for the 
teaching of French. Specifically designed 
stories, which are written in the form 
of plays, become the focus for a range 
of motivating language activities that 
help students develop confidence and 
competence in the language as they 
progress through each story unit.

ARTS
In the Junior Years, art and music lessons 
are taught by specialist teachers, with 
drama and dance being included in music 
lessons each week. From Prep to Year 2, 
girls participate in regular dance lessons. 

Instrumental Program

From Years 3 to 5 all girls participate in  
the Instrumental Program where they  
learn to play musical instruments and 
acquire the skills required to perform in 
School ensembles. 

Ballet Program

Kindergarten students are introduced 
to Dance through a Creative Movement 

program, where a wide variety of props 
are incorporated. In Prep to Year 2 dance 
lessons. The Royal Academy of Dance 
(ballet) syllabus is closely followed. 
Students from Years 1 to 6 may wish 
to attend after-school ballet classes to 
broaden their performance opportunities 
and participate in examinations. 

FRENCH IMMERSION PROGRAM
The French Immersion Program replicates 
similar learning conditions to those which 
characterise the way children acquire 
their native tongue. A language is learnt 
best when students are involved in using 
the language in real situations from the 
beginning of their language instruction. 
Students who choose the Program are 
completely immersed in the French 
language for a number of subjects which are 
taught by qualified native French teachers. 

The program runs from Years 7 to 9 and 
girls in the program can complete senior 
studies in French in Years 10 and 11.

Years 7 and 8

Girls study a range of core subjects in 
French across both years. Subjects studied 
in French include French, Mathematics, 
Science and Social Science. The Australian 
Curriculum forms the basis of teaching and 
learning in these subjects.

Year 9

The French Immersion Program continues 
in Year 9 and culminates in an exciting 
language and cultural trip to France which 
incorporates two weeks touring historical 
and cultural sites throughout France and 
a two week study tour at a French school. 
In Year 9 girls study French, Social Science 
and Science and also an elective subject 
that studies French society and culture.

The French Immersion Program 
culminates in a language and 

cultural trip to France in Year 9
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THE MFIT® PROGRAM
The MFit® Program equips Middle 
Years students with the essential 
knowledge and skills required to thrive 
in adolescence and flourish in life. The 
program focuses on the wellbeing of 
students as they make the transition 
into Years 7 to 9, and prepares students 
for the rigours of Senior Years. MFit® 
forms the foundation of the rich and 
purposely developed Glennie Middle 
Years education. It strengthens each 
girl’s mind by developing her ability to:

• Manage the everyday challenges of life

• Create a strong sense of self

• Cultivate a growth mindset

• Effectively communicate with others

•  Navigate various social media 
platforms

•  Develop and maintain healthy 
relationships

•  Build resilience to be able to  
handle failure 

•  Incorporate mindfulness practices into 
their daily lives

• Seek help for themselves and others

LIFE, THE UNIVERSE AND 
EVERYTHING
A transdisciplinary inquiry for Year 9 
girls, Life, the Universe and Everything 
lays the foundations for thinking 
about the future and the changes that 
are reshaping our world. The course 
has been mapped to the Australian 
Curriculum to meet the core knowledge, 
skills and general capabilities of a 
variety of learning areas, including the 
subjects of English, Social Science and 
Science. The content of the course 
focuses on Cosmos, Earth, Life and 
Humanity, and developing critical 
thinking skills through inquiry-based 
learning. Students work collaboratively, 
ask driving questions, develop research 
skills, test claims and present solutions 
to real and relevant problems. 

BE REAL, GET SET PROGRAM
The Be Real, Get SET Program in Year 9 
provides girls with an understanding of 
the real world of work, exploring career 
options, learning about strengths and 
interests, and gaining skills in writing 
resumes and interview processes. The 
program begins the Senior Education  
and Training (SET) Planning process to 
establish career pathways.

EXTENDED MIND PROGRAM
Spread across three key pillars (Ways 
of WORKING, Ways of THINKING, and 
TOOLS for Thinking), the Extended 
Mind Program aims to holistically 
help students to develop their deep 
and broad knowledge in key learning 
disciplines. At the same time, it also 
aims to gradually develop students’ 
aptitudes in a diverse range of skills and 
capabilities (e.g. creative and critical 
thinking and problem solving), in order 
for them to thrive in the future world.

The Extended Mind program at Glennie 
aims to provide all students in Years 
7 to 12 with a wide range of skills and 
related dispositions considered vital for 
both schooling and work/life in general; 
that is, skills for the 21st Century.

THREE YEAR QCE SENIOR
The Glennie School has taken a big 
picture approach to the implementation 
of the new QCE. Along with the 
focus on curriculum, assessment and 
pedagogy, the School has restructured 
the Senior Years (Years 10 to 12) in order 
to support variable progression via a 
three year senior, involving extended 
completion (where students complete 
their senior studies over three years), 
accelerated completion (where students 
complete some senior subjects in a 
shorter time frame than normal) and 
early completion (where students 
commence a senior subject at an earlier 
entry point and, in turn, finish at an 
earlier exit point).

Specifically, this involves:

•  Acceleration and early completion  
for high performing students in  
some subjects, beginning with 
French in 2018

•  The study of Unit 1 Essential  
English for all Year 10 students, 
beginning in 2018

•  The start of Year 11 (Units 1 & 2) in 
Year 10 Term 4 2018

•  Stand-alone delivery of Units 3 & 4  
(where students don’t complete Units 
1 & 2) in some syllabus subjects,  
beginning in 2021

•  A flexible approach to teaching  
and learning (involving blended 
learning/online delivery, shared 
campus learning, combined classes 
via vertical timetabling)

•  More personalised learning  
pathways for students

PERSONALISED PATHWAYS 
AND PATTERNS OF STUDY
In addition to the flexible academic 
progression, personalised patterns of 
study are expanded to include students 
opting to study external courses, 
online courses and additional elective 
subjects. Examples include Certificate 
I, II, III, IV and Diploma courses 
(including traineeships), school-based 
apprenticeships, QCAA short courses, 
university subjects (e.g. Head Start at 
the University of Southern Queensland), 
QCAA courses through distance 
education or TAFE, and MOOC courses 
from around the world facilitated 
through Open Learning. 

For students with elite or advanced 
skills, the academic program is also 
modified to support participation in 
state or national-level Sport and pursuit 
of the highest levels of tuition in Music. 

Every student at Glennie is supported 
to identify and pursue a personalised 
learning pathway and pattern of  
study that reflects their interests 
and career goals, and every student 
leaves Glennie with an ambitious and 
individualised career pathway that is 
well-defined and accessible.

EPP PROGRAM
Year 12 students are assisted with 
preparing for life beyond school 
with the Exit Preparation Program. 
One lesson per week is devoted to 
Queensland Core Skills Test preparation 
in Terms 1, 2 and 3. In Term 4, students 
participate in a variety of presentations 
on topics such as safe partying, 
schoolies week, RACQ membership and 
practical lessons in life skills.

LEARNING SUPPORT
Each girl is a unique individual, with 
diverse abilities. Students have different 
learning styles and interests, and may 
learn at a different pace or in a different 
way to their peers. Some students have 
additional learning needs and require 
differentiated support to help them 
achieve success at their own level. 

In the Junior Years, small groups of 
students work with the support of a 
teacher aide, to participate in guided 
learning activities. This provides the 
girls with an opportunity to consolidate 
their understanding of core content, 
through discussions, hands on learning 
activities, engagement with interactive 
technology, and participation using 
many of our online learning programs. 
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The girls not only develop their literacy 
and numeracy skills, but they improve in 
confidence and self-esteem, and become 
more willing to take risks with their learning. 

In the Middle Years, learning support 
is offered on the basis of testing, in 
consultation with parents, students and 
teachers. To cater to a diverse range of 
needs, support is individualised to cater 
to the specific needs of each student. 
Support may include, but is not limited 
to, individual learning plans, additional 
scaffolding, assistive technology, in-class 
support, withdrawal and specialised 

programs such as Language Skills. The 
goal of Learning Support is to provide 
the necessary adjustments to ensure 
students are given the opportunity to 
be All She Can Be®. In-Class Support 
Learning Support teachers collaborate with 
classroom teachers to provide support 
and guidance to meet the needs of the 
girls within the general learning program 
through differentiation strategies. Where 
appropriate or necessary, the Learning 
Support Teacher Aide may also work with 
girls in the classroom environment to 
support students to reach their potential.

Extra-Curricular Activities

ARTS PROGRAMS
The Arts are an important part the 
development of the girls. At Glennie,  
to give all girls experience in the Arts,  
we offer a wide range of activities,  
both in the curriculum and as extra-
curricular endeavours.

EXTRA-CURRICULAR LESSONS
The Glennie School’s extra-curricular 
program offers girls the opportunity 
to excel in their chosen field through 
individual or small group lessons provided 
by highly-qualified and experienced tutors.

EXTRA-CURRICULAR 
ENSEMBLES AND CLUBS
The Glennie School has over 15 different 
vocal and instrumental groups, from beginner 
to advanced, from Prep to Year 12. All girls 
have the opportunity to join one or more 
of the ensembles to extend their musical 
abilities and knowledge. Extra-Curricular 
Dance and Drama clubs are offered for girls 
who wish to extend their involvement in 
these areas beyond the classroom.

SPORT 
A wide range of sports are available for 
girls to participate in, whether they wish to 
get fit and have fun or develop their skills 
to become more competitive.

Glennie Junior Years has a structured sports 
program for girls from Kindy to Year 6. The 
School offers extra sporting activities for 
girls in addition to those currently on offer 
during the school day. All girls from Prep to 
Year 6 learn to swim at the Glennie Aquatic 
Centre as part of the curriculum. 

Glennie Sport operates across five distinct 
areas - Club G Specialist Coach sports, 
Club G Team sports, Club G Recreational 
sports, School Representative sport and 
Glennie Representative sport. Glennie 
girls have the opportunity to select any 
combination of these sporting options 
throughout the school year.

Girls can choose to compete in Club G sports. 
Club G sports are played after school and on 
weekends at various locations throughout 
Toowoomba. Club G allows girls and their 
families to make personal connections with 
the local sporting community and to provide 
them with a high standard of competition, 
coaching and venues. 

Glennie offers a wide range of sports 
for fitness, fun or competition
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CADETS
Toowoomba Grammar School Cadet 
Unit is co-educational and open to girls 
from The Glennie School in Years 7 to 12.

Army Cadets is set within a military-style 
hierarchical structure and environment 
(including the adoption of military 
uniforms, titles, ranks, customs and 
traditions). It builds the skills of students 
through the stages of adolescence to 
adulthood, by providing graduated 
leadership opportunities and by 
using more experienced cadets in the 
planning and conduct of activities.

DEBATING
Every year, Glennie participates in the 
Independent Primary Schools Heads 
Association (IPSHA) Junior Debating 
Competition and the Queensland 
Debating Union (QDU) interschool 
debating competition. Debating is 
a team activity in which four or five 
students work together to plan an 
argument. In each round, three of the 
students then take turns to argue against 
a team from another school. The topics 
are provided by IPSHA and the QDU and 
each team is assigned a coach who will 
help with things like: how to plan, work 
together in a team and how to debate. 

PUBLIC SPEAKING
Glennie girls have a number of 
opportunities to participate in public 
speaking. Commonly, public speakers 
have developed their skills and abilities 
whilst working as a part of a debating 
team. Competitions may be scheduled 
during any term and are arranged 
independently of the School. In the 
Middle Years, girls can participate in 
the Rostrum Voice of Youth or Legacy 
Junior Public Speaking Award. In the 
Senior Years, our orators can participate 
in the Rostrum Voice of Youth and Lions 
Youth of the Year.

Other competitions become  
available from time-to-time and 
are advertised when information is 
provided to the School.

PITSTOP
Pitstop is a high quality, out of school  
hours and vacation childcare service 
operated by The Glennie School for 
children aged five to 12. 

Pitstop offers a structured and safe 
environment in which children are able to 
participate in both indoor and outdoor 
activities under the supervision of the 
centre’s coordinator and assistants.

From 7:00am to 8:30am and 3:00pm to 
6:00pm, Pitstop offers a range of indoor 
and outdoor activities. Indoor activities 
can include a range of educational 
computer games, drawing, reading, 
puzzles and movies. Some children use 
this time to complete homework and a 
quiet table is set aside for this purpose. 
Pitstop may use the School’s facilities 
for outdoor play. This includes use of 
the covered playground equipment, 
sandpit and undercover courts.

School Holiday time allows Pitstop to 
offer a number of vacation care activities. 

GLENNIE AQUATIC CENTRE
Swimming, lifesaving and water sports 
are taught at the Glennie Aquatic 
Centre. The Centre features a 10 
lane, 25m, heated indoor pool and a 
smaller learn to swim pool, providing 
opportunities for involvement in aquatic 
and learn to swim activities all year 
round. Girls learn swimming skills as 
part of the curriculum. Girls who wish 
to further develop their swimming skills 
can join a squad or receive specialist 
training from Glennie’s swimming coach. 
Representative opportunities exist for 
members of the School swimming team.

STUDY TOURS
The Glennie community hosts visiting 
international students in homestay 
accommodation which immerses 
the visitors in an Australian cultural 
experience. All girls are “buddied” 
with a Glennie girl as part of the Study 
Tour/English Immersion program. The 
international girls attend ESL classes 
and then, at various times during the 
school day, attend English Immersion 
classes with their buddies. The buddies 
meet and care for their students at 
recess and lunch breaks. This fosters 
goodwill, cultural exchange and 
friendship between the girls.

CAMPS
Camps are an important part of a 
Glennie girl’s education. They are 
specifically designed to sequentially 
develop independence, resilience, self-
awareness, teamwork and leadership. 
These much-anticipated trips are 
viewed by most girls as simply a fun few 
days away from school. However, the 
benefits of attending camp are much 
more far-reaching. 

Each camp is different and presents 
its own challenges. Girls learn the 
value of friendship, trust, teamwork 
and communication. They push their 
boundaries, test their courage and 
experience the thrill of achievement. At 
camp, girls can be adventurous and try 
things that they would otherwise never 
had the opportunity to attempt. Girls 
return from camp with strengthened 
friendships, greater confidence, more 
independence, and memories to last 
them a lifetime. 

In addition to the above program, a Music 
Camp is held at the beginning of each 
year for Performing Arts students in Years 
4 to 12 who are involved in ensembles 
and choirs. The focus is on introducing 
and rehearsing the various repertoires. 

Girls learn the value of 
friendship, trust, teamwork and 
communication at Camp
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Leadership
Junior Years Leadership

In the Junior Years, opportunities are 
provided for girls to be leaders. All Year 6 
girls are given leadership roles during the 
year. Girls can become sporting leaders, 
School officials, House officials or Student 
Representative Council Members.

All Year 6 girls attend a leadership day at 
the beginning of the year to help them 
prepare for their roles.

Middle and Senior Years Leadership

In the Middle and Senior Years, leadership 
opportunities are provided for girls in 
Years 7 to 12. Middle Years students can 
develop leadership skills as Tutor Captains, 
in House meetings, sporting teams and in 
the Performing Arts. Year 9 students have 
specific responsibilities that include locker 
duty and crossing duty. 

Year 8 students participated in a whole day 
leadership program called ‘Leadershift’ 
which is facilitated by Y-Lead. Year 9 students 
also had a session with Y-Lead which focused 
on developing leadership skills. All Year 11 
students participate in a leadership program 
facilitated by Character Builders. They also 
attend a training day at Emu Gully.

All Year 12 students are part of a 
committee, led by a captain and vice 
captain, which is responsible for a specific 

area of the School. The 12 committees are: 
Academic, Arts, Boarding, Chapel, Interact, 
Sport, Student Welfare Committee (SWC), 
The Interyear Program (TIP), Donaldson 
House, Hale House, Tufnell House and 
Webber House. 

SERVICE TO OTHERS
Community spirit is one of the intangibles 
that sets Glennie apart from other schools. 
Whether is it helping each other, or rallying 
to help after a local or global disaster, 
Glennie girls have a certain empathy that 
is inspiring. This spirit of caring is a quality 
that leads Glennie girls to continue to help 
others in their adult lives.

Girls in all year levels are encouraged to 
support initiatives that raise awareness  
and provide support for people in need. 
Many of these initiatives are organised  
by student groups but it is not uncommon 
for an individual girl to identify a need  
and act upon it.

In addition to raising funds for charities, girls 
develop a sense of empathy through visiting 
nursing homes and working with community 
service groups within Toowoomba.

Special days are set aside to provide 
awareness and support for a number of 
charities, community service organisations 
and other campaigns. 

The spirit of caring is a quality that 
sets Glennie girls apart and one that 

continues into adulthood
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Social Climate

PASTORAL CARE
Glennie’s pastoral care philosophy has 
developed over a century of experience 
in caring for girls. Our pastoral care 
program is a cornerstone of our duty of 
care; to develop in Glennie girls the social, 
emotional and relationship skills that 
build resilience, strength of character, and 
confidence. This care recognises that each 
girl is unique and has much to offer the 
student community and much to learn as 
she matures into a young woman. 

Girls are placed in a House group; Hale, 
Donaldson, Tufnell or Webber, which 
remains her House for the whole time 
she is at Glennie, siblings and extended 
families are placed in the same House. 

WELLBEING
Developing each girl’s social and emotional 
wellbeing is an integral part of the Glennie 
Junior Years curriculum. Girls participate in 
a wide range of wellbeing programs and 
classroom discussions to help her develop 
essential life skills.

Bridge Builders®

The Bridge Builders® wellbeing program 
is embedded into our Junior Years 
curriculum, empowering each of our girls 
with the tools and resilience to deal with 
everyday conflict.

Girls build on her problem solving and 
communication skills and develop effective 
conflict resolution strategies to help 
her develop courage, confidence and 
collaborative thinking.

Buddy System

Each of our Junior Years girls is paired with 
an older buddy, encouraging a friendly and 
supportive community. Our Prep girls are 
paired with a Year 6 buddy, Year 1 girls with 
a Year 5 buddy and so on as they progress 
through the Junior Years.

Girls have the opportunity to bond with 
her buddy during regular Buddy Morning 
Teas, House Meetings and a range of 
other planned activities throughout the 
year. Building these important social 
connections and support networks help our 
younger girls to develop a strong sense of 
belonging and develops leadership skills 
and responsibility in our older students.

Our Buddy System pairs older and 
younger girls to build important 
social and support networks

JUNIOR YEARS
Within their class groups, girls develop 
strong bonds with classmates and 
teachers. Girls are given lessons on such 
topics as cybersafety, stranger danger, 
bullying and healthy lifestyle choices.

Younger girls are paired with older Junior 
Years students to help develop friendships 
and trust. This buddy system strengthens 
the link between year levels.

MIDDLE AND SENIOR YEARS
The House system is the foundation of 
our pastoral care philosophy. The Head 
of House has the overall responsibility for 
the daily well-being of, and interaction 
with, the girls in a particular House group. 
The Head of House also communicates 
with parents and guardians of the girls 
as appropriate. Various orientation and 
information events ensure parents are 
included in this relationship.
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Within each House, each girl in Middle and 
Senior Years is placed in a Tutor Group led 
by a Tutor teacher. This Tutor teacher is the 
important link between the girls in their 
care and the Head of House. 

Subject teachers, Tutor teachers, the 
Chaplain, Boarding staff, Health Centre 
Nurses, School Counsellor, Heads of House 
and Dean of Students all play an important 
and active role in each girl’s health and 
wellbeing whilst at School.

Younger girls get to know the senior 
students in a positive way through sporting 
and cultural pursuits. Year 12 girls on The 
Interyear Program (TIP) Committee assist 
Year 7 girls to assimilate into the life of the 
School and further develop friendships by 
meeting with the girls every week for the 
first semester. Committees and groups 
allow girls to be involved in activities with 
like-minded peers. 

All girls in Years 7 to 12, participate in a 
weekly Personal Development Program 
which covers a range of social, ethical, 
moral and contemporary issues. These 
sessions focus on building mental, social 
and emotional resilience in our girls.

Girls in the Middle Years benefit from 
participating in the MFit® (mind fitness) 
Program specially designed to equip 
Glennie girls with the skills and strategies 
to face life’s ups and downs. Girls in 
the Senior Years focus on citizenship, 
leadership and their future direction.

A School Counsellor works with the School 
staff and provides a professional counselling 
service for girls as appropriate. The 
Principal, Dean of Students and the Deputy 
Principal are also available to provide 
guidance and meet individually with girls.

SCHOOL SAFETY OFFICERS
School Safety Officers are adults who 
girls can talk to if they feel threatened 
or uncomfortable about any situation. 
Alternatively, girls can speak to their class 
teacher, Tutor teacher or any member of 
staff. All staff at Glennie are familiar with 
the School’s Child Protection policies which 
are designed to protect children from 
harm. There are reporting policies which 
will be followed should a child raise a 
serious concern.

SPIRITUAL CARE
Chaplaincy plays an important role in 
nurturing a sense of community at Glennie, 
and seeks to give expression to our 
Christian ethos and Mission Statement. 
This is achieved through our Chapel 
worship and our commitment to charitable 
fund raising. Special Chapel services are 
held to mark significant events in the 
Christian year including Ash Wednesday, 
Easter and Advent/Christmas, and special 
school events including ANZAC Day, 
Founder’s Day, Remembrance Day, Year 6 
Leadership Training Day, Senior Induction, 
Year 11 Leadership Conference, Year 
6 Graduation, and Year 12 Valedictory 
Eucharist. There is a regular pattern of 
weekday and weekend services. 

The aim of all our worship is to present 
Christian values and beliefs in a way that is 
relevant to the experiences of our students, 
as well as offer them spiritual guidance and 
support. Sunday Family Communion services 
are held twice a term, enabling parents and 
friends to join in Chapel worship. 

Students in the boarding house 
attend Chapel weekly. It is a wonderful 
opportunity for the girls to spend some 
time in quiet reflection and to explore 
questions of faith and life together in an 
intimate setting in our School Chapel.

Commemorating  
Remembrance Day
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ORIENTATION AND THE 
INTERYEAR PROGRAM
Our orientation process begins the 
year prior to attendance at Glennie 
with our Introduction Day. Students 
enrolled the following year are invited 
to spend a day at Glennie where they 
begin to connect with peers, teachers 
and our beautiful surroundings. At the 
beginning of the school year, we had 
an Orientation Day for all new students. 
Parents and students were officially 
welcomed and introduced to a number 
of key staff. Students were given 
support in Tutor time to collect laptops, 
organise lockers, set up their diaries, 
read their timetables, tour the School 
and ask any questions that may arise. 

The Interyear Program (TIP) is one 
of many committees led by Senior 
students, and supported by Year 11 
students, where they meet with Year 7 
girls every week for the first six months 
of the year. This allows the Year 7 girls 
to develop relationships with both 
senior students and peers in Year 7. 
TIP meetings took place on a Monday 
morning on the oval and involved many 
conversations and games.

PERSONAL DEVELOPMENT 
PROGRAM
Girls in Years 3 to 6 and their parents 
were offered an evening of Personal 
Development sessions covering personal 
safety and healthy decisions. The sessions 
were conducted by a representative of 
TRUE and were non-compulsory and at 
the discretion of parents.

All children from Kindergarten to Year 
6 participated in the Life Education 
program. The children visited the mobile 
classroom for one session, learning how 
to make safe and healthy choices.

Through Years 10 to 12, students 
participated in a weekly Personal 
Development Program which covered 
a range of social, ethical, moral and 
contemporary issues. These sessions 
also dealt with topical issues such as 
bullying and cyberbullying. In Years 7 
to 9, students participated in the MFit® 
(mind fitness) Program which teaches 
students about the spiritual, physical, 
intellectual, relational and emotional 
aspects of their development. The 
program is provided weekly and focuses 
specifically on building skills to help 
develop resilience and wellbeing.

The School held a Personal 
Development Day in October where 
students in Years 7 to 10 participated 

in a range of activities facilitated by 
external providers. Year 7 students 
focused on cyber education, nutrition 
and sexuality; Year 8 students focused 
on leadership development; Year 9 
students focused on cyber safety and 
teamwork and Year 10 students focused 
on self-esteem and resilience building. 

Students’ wellbeing was also monitored 
and managed by intervention and 
support from the School Counsellor 
and the School Chaplain. Religious 
Education was a compulsory subject 
for all students. It is through curriculum 
in subjects such as this that students 
learned more about meeting their own 
and others’ welfare needs. 

STUDENT ACTIVITIES 
PROGRAM
2018 saw the introduction of the 
Student Activities sessions on a 
Wednesday afternoon, for girls in 
Years 7 to 12. These sessions provide 
a valuable opportunity to extend 
students academically, culturally, 
physically, socially and support them 
psychologically. Some of the activities 
included cyber safety presentations, 
Tilly’s Resilience Program, child 
protection, mental health awareness, 
personal development, leadership 
training, careers information, QCS 
preparation, Arts practice, water safety 
– Bronze Star and Bronze Medallion 
courses, International Women’s Day 
celebrations and fundraising for drought 
relief, to name a few. It is hoped that 
all girls gained a wealth of experience 
and understanding from the Student 
Activities sessions throughout the year.

Boarding

Every boarder at Glennie is regarded 
as an important individual who is 
supported and encouraged in her own 
efforts to achieve her full potential. The 
value of a Glennie boarding experience 
is that it encourages girls to make 
decisions and become confident, 
trusted, compassionate and capable 
young women. Boarders gain a sense 
of independence, develop desirable 
personal attributes through community 
living and make friends for life. 

MFit® 

This program encourages our Middle 
Years girls to reach their full potential 
through the development of a positive 
sense of self and providing the skills 
for forming healthy relationships with 
themselves and others. Girls participate 
in regular MFit® lessons, which provide 
them with a space to connect, share and 

learn with their peers and Tutor teacher. 
The program aims to grow each girls’ 
resilience, shape character and establish 
healthy and helpful habits for a rewarding 
Middle Years experience and to prepare 
them for the rigours of the Senior Years 
and life beyond the classroom.

The MFit® Program strengthens each 
girl’s mind by developing her ability to:

• Manage the everyday challenges of life

• Create a strong sense of self

• Cultivate a growth mindset

• Effectively communicate with others

• Navigate various social media platforms

•  Develop and maintain healthy 
relationships

•  Build resilience to be able  
to handle failure 

•  Incorporate mindfulness practices  
into their daily lives

• Seek help for themselves and others

Through our carefully developed 
Senior Years wellbeing program, girls 
are provided with the opportunity to 
develop independence and practical 
life skills such as:

• Driver safety

• Financial management

• Safe social behaviour

• Preparing job applications
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Student Protection

STATEMENT OF COMMITMENT
The Glennie School is committed to the safety, welfare and wellbeing of students enrolled 
at the School. This commitment includes the provision of a safe and supportive living and 
learning environment for all students and requires all employees, volunteers and visitors to:

•  model and encourage behaviour that upholds the dignity and protection of students 
from harm, and

•  respond to allegations of student harm resulting from the conduct or actions of any 
person including that of employees.

CHILD AND YOUTH RISK MANAGEMENT STRATEGY
In support of this commitment, The Glennie School is dedicated to our Child and Youth 
Risk Management Strategy which includes having relevant policies, procedures and 
training in place to effectively address the safety and wellbeing of students in our care. 

CHILD PROTECTION POLICIES AND PROCEDURES
All of the School policies relating to Child Protection can be found on The Glennie School 
website www.glennie.qld.edu.au. 

POLICIES
The School has the following policies, procedures and guidelines in place which, 
together, act to protect children from bullying and harassment:

•  Student Anti-Bullying and Harassment Policy *

•  Student Code of Conduct Policy – JY *

•  Student Code of Conduct Policy – MSY **

•  Student Disability Policy ** 

•  Cybersafety Policy **

•  Smart Device Policy **

•  Student Protection in Anglican Schools – Policy and Procedures

•  Child Protection Supplement ***

•  Child and Youth Risk Management Strategy **

•  Staff Code of Professional Practice **

•  Duty of Care Guide – A Practical Guide for Teaching and Non-Teaching Staff **

•  Community Code of Conduct **

•  Complaints Management in Anglican Schools ** 

*  Updated in 2017 to reflect changing needs and legislation.

**  Updated in 2018 to reflect changing needs and legislation.

*** Updated annually in January.

Enquiries regarding The Glennie School’s policies should be directed to the Deputy Principal. 
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Parental Involvement

GLENNIE SCHOOL 
FOUNDATION LIMITED
The Glennie School Foundation’s  
Directors are volunteers, donors, parents, 
and friends of Glennie. The Directors seek 
to assist by financially supporting projects 
in line with the School’s Strategic Plan. The 
Glennie School Foundation strives to build 
a culture of financial support to secure 
Glennie’s future.

PARENT REPRESENTATIVES, 
EVENTS AND FEEDBACK
There are ways in which parents can 
become engaged in discussions which  
can influence the decision-making 
processes of the School’s governors.

YEARS 7 TO 12 PARENT  
FOCUS GROUP 
At the beginning of each year parents are 
invited to fill vacant positions in the group 
and a two year commitment is requested. 
The Principal conducts a discussion in an 
informal setting once per term covering a 
range of school-related matters. Members 
of this group were welcome to offer topics 
for discussion, via email, to the Principal for 
her consideration.

YEARS K TO 6 PARENT 
REPRESENTATIVE COMMITTEE 
Parents from each year level meet each 
term to discuss events and fundraising. 
These representatives provide liaison 
between the School and Junior Years 
parents. They keep the School advised of 
issues as they arise.

BOARDER PARENT FORUMS 
The forums are open to all boarder parents 
and are held at the beginning of Terms 2, 
3 and 4. Parents can raise issues and have 
their questions answered.

PARENT INFORMATION EVENTS
Parents can stay informed regarding matters 
relevant to their daughter’s stage in her 
education by attending information evenings. 
These events are listed in the online calendar 
and parents are informed via eNews and their 
Glennie parent email account. 

Orientation days for new students include 
sessions for new Glennie parents to help 
them become familiar with the school routine.

PARENT FEEDBACK
The School’s Senior Leadership Team  
is always seeking to improve The Glennie 
School experience. You don’t need to  
be a parent representative to be heard. 
If you have a suggestion, concern or 
question, contact a member of the  
Senior Leadership Team.

PARENT SURVEYS
Parents are asked to complete a survey 
to provide a snapshot of how the School 
meets the needs and expectations of 
Glennie parents. These results are analysed 
and steps are taken to improve the 
School’s performance if necessary. Results 
of the survey are published in the Annual 
Report each year.

Glennie community members 
attending Ben’s Pop Up Picnic
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BOARDER PARENT SURVEY
Parents of girls who are boarders are 
asked to a complete a survey to gauge 
the boarding experience. The results 
of this survey are used to monitor 
our efforts in providing a boarding 
experience that girls will enjoy, feel 
comfortable within and develop 
friendships. The survey provides 
feedback for boarding staff, allowing 
them to seek continuous improvement 
in their duty of care responsibilities 
whilst ensuring that the girls in their 
care are making the most of the 
opportunities Glennie provides.

PARENT/TEACHER 
INTERVIEWS
Parent/Teacher Interviews are held  
to coincide with the delivery of the  
girls’ school reports. Parents make 
online bookings for an appointment 
to speak with teachers to discuss their 
daughter’s progress. 

CONTACTING STAFF
Parents are encouraged to contact the 
School if they have any questions or 
problems. All teachers have a school 
email address by which they can be 
contacted. Parents in Junior Years can 
contact their daughter’s class teacher 
or the Head of Junior Years. Parents 
of girls in Middle and Senior Years can 
contact their daughter’s teachers, Head 
of House (wellbeing issues), Heads 
of Department (academic issues) and 
members of the School’s Leadership 
Team. Appointments can be made to 
meet with the Principal.

PARENTS AND FRIENDS’ 
ASSOCIATION
The Parents and Friends’ Association 
(P&F) and its sub-committees are 
voluntary groups which pride themselves 
on making a difference to the 
educational environment at the School 
by providing additional resources, 
equipment and general support for the 
benefit of all Glennie girls.

The P&F and its sub-committees are 
voluntary groups which pride themselves 
on making a difference to the 
educational environment at the School 
by providing additional resources, 
equipment and general support for the 
benefit of all Glennie girls.

All Glennie parents and friends are 
welcome to join this very active  
group whose activities provide  
many opportunities to meet people, 
make a contribution and enjoy the 
Glennie experience.

Performing Arts Supporters 
Association (PASA) 

Supporting and promoting the Arts 
at Glennie, members meet monthly, 
during term time, to discuss fundraising 
and event opportunities. 

Glennie French Immersion  
Supporters Group (GFISG) 

Glennie is one of the few schools 
in Queensland offering this unique 
immersion learning opportunity and 
values the support of parents involved 
with GFISG in making it the success 
it is. GFISG assists in promoting the 
program, raising funds for study tours 
and hosting French students. Meetings 
are usually held twice a term.

Glennie Equestrian Supporters  
Team (GEST) 

Parents of Glennie riders are 
encouraged to become involved. The 
aim of the group is to raise funds for 
our riders to help with training and 
competing and to provide a social and 
information network for parents. Having 
fun while supporting the girls is the 
priority for GEST.

Glennie Sports Supporters (GSS) 

This group provides support and 
increased opportunities for sporting 
activities at Glennie. Just as each girl is 
encouraged to make the most of the 
Sports program, parents are encouraged 
to offer their assistance at regular 
fixtures as well as carnivals and events. 

Kindy Supporters Group 

The Glennie Community Kindergarten 
is a unique environment within 
The Glennie School and the Kindy 
Supporters Group helps with fundraising 
for resources, excursions and general 
improvements to the Kindergarten. 
Several events are held each year. 

VOLUNTEERING
Without the contribution of volunteers’ 
time and effort, much of what is 
presently achieved by the P&F and the 
School would not be possible. Whilst 
we recognise how busy life is today and 
with many families having both parents 
at work, each member of the Glennie 
community of parents and friends is 
encouraged to offer some time and 
energy to assist.

This can be done by giving a few hours 
in the Glennie One Stop Shop (GOSS) 
or the Junior Years tuckshop, helping to 
run an event, being an active member 
of a committee or just lending a helping 
hand on the day of an event like the 
Glennie Fair.

GLENNIE OLD GIRLS’ 
ASSOCIATION (GOGA)
GOGA aims to keep Glennie Old Girls 
in touch with each other, to bind them 
in loyalty and common interest in the 
welfare of The Glennie School, to keep 
alive its high aims and ideals and where 
possible, to contribute to the School 
through the provision of scholarships 
and philanthropic contributions. 
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Parent, Teacher and Student Satisfaction with the School

2018 PARENT SURVEY RESULTS Total of responses 
4 and 5

Responses based on 1 – 5 scale, 5 = highest option

About Your Daughter

Glennie aims to provide a strong program of student welfare. How happy is your daughter in the day school? 91.0%

Glennie aims to provide a strong academic grounding. How well are we achieving this for your 
daughter?

75.6%

In Sport, how well do we cater for the talents and aspirations of your daughter? 96.0%

In Performing Arts, how well do we cater for the talents and aspirations of your daughter? 85.8%

How well do we meet the spiritual needs of your daughter? 85.6%

About the School

Our aim is to help each girl become All She Can Be®. How well do you think we are achieving this so far? 83.3%

Our Core Values of Respect, Integrity, Compassion and Courage are integral to all we do. Do you see 
these being actioned by staff?

83.3%

Our Core Values of Respect, Integrity, Compassion and Courage are integral to all we do. Do you see 
these being actioned by students?

74.4%

Glennie aims to provide a good range of subjects. How well do we do this? 84.0%

Notebook computers have become an integral part of the School’s program from Years 5-12. How 
well do we implement the program?

85.3%

How well do we provide library and information resources for your daughter/s? 92.1%

Does the School communicate adequately with parents? (e.g. Do you always know whom to contact if 
you have an issue of concern?)

69.1%

Do you feel that Glennie staff have a genuine interest in the welfare of your daughter/s? 84.5%

Do you believe that the staff and the ethos of the School promote the growth and development of 
the students?

85.3%

Do you believe that there are sufficient opportunities for leadership and service offered at Glennie? 82.3%

Do you believe the Principal is effective? 85.4%

Do you believe that the senior management team (excluding the Principal) is effective? 77.7%
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2018 PARENT SURVEY RESULTS Total of responses 
4 and 5

Boarding

Pastoral Support in Boarding 72.0%

Academic Support in Boarding 54.0%

Interactions with Boarding Staff 72.0%

Weekend Program in Boarding 52.0%

Facilities in Boarding 82.0%

Meals in Boarding 60.0%

Changes at Glennie

The structure of the day by Junior Years and Middle and Senior Years timetables aligning. 67.1%

Moving from an online and hard copy calendar to only an online calendar. 41.8%

The introduction of student activities/study sessions fortnightly on a Wednesday. 49.0%

The introduction of a daily morning prayer during Tutor time. 38.8%

Boarding Chapel changing from weekly on a Sunday to weekly on a Wednesday, with two Sunday 
services per term.

34.5%

The development of the “Learning Hub” for students in Middle and Senior Years. 60.4%

The restructure of the Educational Leadership Team to allow for a Deputy Principal, Dean of Students, 
Dean of Teaching and Learning and Associate Dean of Staff.

58.1%

The move in most departments from separate Middle and Senior Years Heads of Department to one 
Head of Department Middle and Senior Years.

63.8%

The introduction of study skills lessons in the Middle and Senior Years. 68.3%

How knowledgeable are you with regards to the move from the OP to the ATAR tertiary entrance system? 21.1%

The Glennie Community

Do you believe that the Parents and Friends’ Association provides effective support for the School? 90.0%

Do you read eNews+? 81.6%

Do you use your Glennie email account? 83.7%

Do you read the Glennie Gazette? 47.1%

Would you donate to major fundraising appeals to assist the School fund new facilities, scholarships 
and school services (library, etc)?

34.0%
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2018 PARENT SURVEY RESULTS Total of responses 
4 and 5

How aware are you of...

The Glennie School Foundation 38.8%

Mindfit® Wellbeing Program (Years 7-9) 41.8%

French Immersion Program 66.8%

Vocational education/traineeships 28.7%

Wednesday afternoon Student Activities Program (Prep – Year 12) 29.3%

The Glennie Community Kindergarten 45.9%

Middle and Senior Years Learning Hub 29.4%

The Glennie Old Girls Association (GOGA) 47.2%

Why Glennie?

Academic Standard 85.9%

Student Wellbeing 96.6%

Culture of the School 95.3%

Anglicanism 24.0%

Facilities 91.0%

Sporting Opportunities 65.0%

Performing Arts Opportunities 59.6%

Professional Staff 92.3%

Location 52.1%

French Immersion Program 22.0%

Obtained a Scholarship 33.1%

Other 0.0%

Recommend Glennie?

Would you recommend Glennie to other parents? 83.4%
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TEACHING STAFF SURVEY 2018
Total of responses 

Strongly Agree 
and Agree

The overall standards of achievement in literacy and numeracy skills at Glennie are satisfactory. 85.5%

Most students at Glennie have satisfactory standards of achievement in subject areas other than basic 
numeracy and literacy.

83.6%

Students at Glennie have learned to form positive relationships and are respectful of others. 92.8%

Students demonstrate a sense of pride in their school. 90.9%

Students at Glennie acquire noticeable self-esteem and sense of worth from their school experiences. 96.3%

In general, students at Glennie demonstrate that they are actively engaged in learning. 96.4%

Students at Glennie transition well from Kindergarten to Prep and from Prep to Grade One. 38.2%

Students at Glennie are well prepared for the Senior Years/work/university. 63.0%

Teachers at Glennie perceive themselves to belong to a significant, influential profession. 87.2%

My morale as a classroom teacher at Glennie is high. 80.0%

Teachers at Glennie are regarded as competent in their areas of specialisation. 92.7%

Teachers at Glennie are integrally involved in making key educational decisions that affect the school. 47.2%

The Glennie School is viewed in the local community as an important centre for learning. 89.1%

The Glennie School has an image of providing a caring and respectful environment for students, 
parents and staff.

92.8%

A clear link is evident between the School’s vision, teaching and learning and school resourcing. 63.7%

There are sufficient resources to support effective teaching and learning at Glennie. 69.1%

The Glennie School is guided by an inspirational and memorable vision. 83.9%

The School has clear values that underpin its vision. 96.5%

The Principal promotes the school vision, values, and programs in the wider community. 89.0%

The Principal facilitates a defined, collaborative process of strategic planning. 82.2%

The School has a clear process for ongoing improvement. 71.4%

Decision making processes are focussed and open and decisions are responsibly implemented. 58.2%

The Principal creates a culture of shared power. 57.4%

The School actively encourages and enables teacher leadership. 56.4%

The School’s successes are promoted in the community to enhance school identity and spirit. 85.7%

The School’s vision is clearly articulated to the community and is understood. 73.2%

There is broad support for the School vision in the wider community. 53.6%

The School staff demonstrates highly positive working relationships. 76.7%

If achievements are disappointing, the School encourages examination of underlying issues rather 
than ascribing blame.

83.7%
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TEACHING STAFF SURVEY 2018
Total of responses 

Strongly Agree 
and Agree

Collective responsibility is assumed by staff, parents and students for individual student progress and needs. 72.8%

Teachers hold high expectations for student achievement. 96.5%

Students and parents hold high expectations for student achievement. 92.9%

The School encourages community-mindedness and community-service amongst its students. 85.8%

The contributions of individuals and groups to the School are celebrated. 92.9%

Processes are in place for broad professional and public input into school planning processes. 32.2%

The School is creating mutually beneficial partnerships with agencies external to the school. 53.5%

A strong association can be seen between the School’s vision and values and approaches to  
teaching and learning.

71.4%

The School engages in systematic, school-wide analysis of its current teaching, learning and 
assessment practices.

64.3%

The staff has developed a shared understanding of teaching and learning that best fits the  
School’s context.

62.5%

Staff regularly look at how their teaching compares to the AITSL Professional Standards for Teachers. 51.8%

Teachers routinely identify and share their successful teaching practices. 41.1%

The School enables individual teachers to realise their gifts and talents for teaching. 41.1%

The School has an agreed school-wide pedagogy, which is grounded in current educational theory. 70.9%

Students contribute to the development of school-wide approaches to teaching and learning. 34.5%

An agreed school-wide pedagogy assists meaningful staff analysis of external requirements. 52.7%

An agreed school-wide pedagogy provides direction for teaching and learning across all curriculum areas. 61.8%

Teachers find innovative ways to utilise learning space in order to optimise student learning. 80.0%

Technology is used purposefully to facilitate and enrich the School’s pedagogy. 94.4%

Pedagogical innovation is enabled by the flexible use of time. 27.2%

The School uses community resources to enhance the delivery of school programs. 63.7%

The prescribed curriculum is systematically developed and updated, based on evidence of student needs. 69.1%

The School networks well with other credible educational organisations such as universities. 70.9%

Planning for the use of the School’s facilities begins with consideration of how to enhance  
teaching and learning.

56.3%

The School is able to relate its own internal improvement processes to external review requirements. 60.0%

The School successfully uses external professional expertise to enhance its pedagogy and curriculum. 65.5%

The professional learning community systematically reflects on the relevance of the School’s vision 
according to the needs of students.

55.4%

The School has explicit processes in place to enable teachers to learn from each other’s  
successful practices.

42.9%
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TEACHING STAFF SURVEY 2018
Total of responses 

Strongly Agree 
and Agree

The core of the professional learning community’s activity is developing and enhancing the school-
wide pedagogy.

50.0%

An emphasis is placed on encouraging teachers to take leadership of the School’s  
pedagogical enhancement.

57.1%

Professional engagement and conversation is built on explicit and agreed principles of trust and respect. 82.1%

Staff participate actively in professional networks, associations and clusters. 87.5%

Opportunities are provided for individuals to pursue their personal professional needs and interests. 62.5%

The staff exploration of pedagogy informs the development of school professional development plans. 60.7%

Student Survey
During 2018 the students participated in two surveys:

Relationships Survey (internal) 
Wellbeing Profiler (University of Melbourne)

CONTACT PERSON FOR FURTHER INFORMATION
Mrs Jo Matherson 
Deputy Principal 
deputysoffice@glennie.qld.edu.au



– 21 –

– The Glennie School 2018 Annual Report –

School Income Broken Down by Funding Source

Staffing Information

Full-time teaching staff 60

Part-time teaching staff 18

Full-time non-teaching staff 50

Part-time non-teaching staff 125

Total staff 253

Staff who identify as Indigenous 0%

Qualifications of all Teachers

Doctorate or higher 1.3%

Masters 18.0%

Bachelor Degree 80.8%

Diploma 3.8%

Certificate 0%

39%

Commonwealth 
Government Grants

30%

Boarding

12%

Trading Activities

10%

State  
Government Grants

9%

Tuition
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Expenditure on, and Teacher Participation in,  
Professional Development:

Teacher Participation in Professional Development

DESCRIPTION OF PD ACTIVITY
Number of teachers 

participating in 
activity

 Assessment and Reporting Practices  33

 Australian Curriculum  8

Careers Information 1

Child Protection 253

Communication 2

Curriculum Development 38

Cyber Safety 2

Data Analysis 6

Information Technology 3

Leadership 17

Learning Support 3

Lifesaving and CPR  99

Other 14

Pastoral Care 33

Professional Practice 2

Strategic Planning 4

Technology 2

QASA 1

VET 2

Total number of teachers participating in at least one activity in the program year  253

STAFF PROFESSIONAL LEARNING
Professional development plays a fundamental role in 
keeping our teachers dynamic and conversant with current 
curriculum practices and educational trends. Engaging in 
frequent and focussed professional development allows 
teaching staff to remain current in their knowledge and 
collegial within a wider educational landscape. It also enables 
staff to meet their reporting obligations as dictated by 
legislation and Diocesan policy. 

In 2018, key focus areas in the area of professional 
development for teachers were curriculum development, 
leadership and child protection. Significant importance was 
also given to teacher learning and competence in the area of 
information and communication technology and pastoral care. 

Individually, teachers participated in a wide range of learning 
opportunities including data analysis, instructional precision 
and mental health and wellbeing. 
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EXPENDITURE ON PROFESSIONAL DEVELOPMENT

Total (Permanent) Teachers 78

Middle and Senior Years Teachers $87,056 

Junior Years Teachers $14,277

Total PD for Teachers $101,333

Average amount per Teacher $1,299 

AVERAGE STAFF ATTENDANCE FOR THE SCHOOL
Based on unplanned absences of sick and emergency leave periods of up to 5 days.

Number of Staff Number of  
School Days Total Days Staff Absences Average Staff Attendance 

Rate

85 182 392 97.43 %

For permanent and temporary classroom teachers and School leaders  
the average staff attendance rate was 96.85% in 2017.

PROPORTION OF TEACHING STAFF RETAINED FROM THE PREVIOUS YEAR

Number of permanent teaching staff 
at end of previous year

Number of these staff retained in the 
following year (the program year) % Retention rate

87  78 89%

From the end of 2017, 93% of staff were retained for the entire 2018 school year.

Key Student Outcomes
Average student attendance rate (%) for the whole school

Number of possible 
attendance days

Total number of 
students

Total number of days 
absent Total Attendance

Prep - Year 6 40,562 229 217 40,345

Years 7 - 11 69,822 394 367 69,455

Year 12 16,877 106 96 16,781

0 20 40 60 80 100

The average attendance rate for Prep to Year 6 as a percentage in 2018 99.46%
The average attendance rate for Years 7 to 11 as a percentage in 2018 99.47%
The average attendance rate for Year 12 as a percentage in 2018 99.43%
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AVERAGE STUDENT ATTENDANCE RATE FOR EACH YEAR LEVEL

Year Level
Number of possible 
attendance days for  

year level

Total number of  
students in year level

Total number of  
days absent by 

students  
in year level

Total Attendance

Prep 177  26 24  4514

Year 1 177 26 25 4623

Year 2 177 23 22 4080

Year 3 177 32 30 5562

Year 4 177 44 42 7741

Year 5 177 41 39 7264

Year 6 177 37 36 6560

Year 7 177 87 83 15264

Year 8 177 74 69 13048

Year 9 177 93 86 16345

Year 10 177 70 65 12396

Year 11 177 70 64 12402

Year 12 159 106 96 16781

Year levels
Average attendance rate 
for each year level as a 

percentage in 2018

Prep 99.48%

Year 1 99.46%

Year 2 99.46%

Year 3 99.46%

Year 4 99.46%

Year 5 99.47%

Year 6 99.46%

Year 7 99.46%

Year 8 99.48%

Year 9 99.47%

Year 10 99.47%

Year 11 99.49%

Year 12 99.43%
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MANAGEMENT OF NON-ATTENDANCE
Attendance is recorded and tracked by 
teachers using the School’s electronic 
roll marking system (SEQTA). In the 
Junior Years, electronic rolls are marked 
twice a day – in the morning and after 
lunch; in the Middle and Senior Years 
rolls are marked at the start of every 
lesson. If a teacher forgets or fails to 
mark a roll, staff are reminded by phone 
or email. The management system 
stores and archives all attendance 
information for the duration of the 
student’s enrolment.

Parents, the Health Centre and the 
boarding houses are required to contact

 the School regarding absences. This 
information is recorded in SEQTA and 
made available to all staff. Students 
who are absent without notification 
are followed up with a phone call or 
an email by administration staff. As a 
courtesy, the Deputy Head of Junior 
Years or the student’s Head of House 
(Middle and Senior Years) will phone 
parents if a student has been away for 
more than three days.

Class teachers, Tutor teachers,  
the Deputy Head of Junior Years 
and the Heads of House all monitor 
absentee rates. 

Students in Years 10 to 12 who miss 
assessment due to absence are 
required to present a medical certificate 
to the Dean of Teaching and Learning. 

Absentee issues that are of a social 
or emotional nature are managed by 
the Assistant Head of Junior Years and 
the Dean of Students in the Middle 
and Senior Years. Issues to do with 
absenteeism that impact on academic 
learning are managed by the Assistant 
Head of Junior Years and the Dean of 
Teaching and Learning in the Middle 
and Senior Years in consultation with 
the Dean of Students. 

NAPLAN Results for Years 3, 5, 7 and 9 

READING

Year Average Score (School) Average Score (National) % at or above National 
minimum standard

Year 3 (2017) 471 433.8 100%

Year 5 (2017) 561 509 100%

Year 7 (2017) 564 541.5 98.9%

Year 9 (2017) 612 583.8 99%

WRITING

Year Average Score (School) Average Score (National) % at or above National 
minimum standard

Year 3 (2017) 442 407.2 100%

Year 5 (2017) 505 464.6 95.3%

Year 7 (2017) 541 505.3 98.9%

Year 9 (2017) 574 542.3 87.8%

SPELLING

Year Average Score (School) Average Score (National) % at or above National 
minimum standard

Year 3 (2017) 450 417.8 100%

Year 5 (2017) 539 502.5 100%

Year 7 (2017) 568 545.2 98.9%

Year 9 (2017) 604 583.3 96.9%
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GRAMMAR AND PUNCTUATION

Year Average Score (School) Average Score (National) % at or above National 
minimum standard

Year 3 (2017) 490 431.7 100%

Year 5 (2017) 564 503.6 100%

Year 7 (2017) 571 543.9 97.7%

Year 9 (2017) 633 580.1 100%

NUMERACY

Year Average Score (School) Average Score (National) % at or above National 
minimum standard

Year 3 (2017) 437 407.7 100%

Year 5 (2017) 513 494.2 100%

Year 7 (2017) 562 548.2 100%

Year 9 (2017) 609 595.6 99%

NAPLAN
At Glennie, our rich literacy and numeracy programs,  
aligned to the Australian Curriculum, consider students’ 
needs and interests, and are informed by a diverse range  
of assessment. These programs, within all classes, form a 
strong educational foundation. 

Annually, our Years 3, 5, 7 and 9 girls are involved in the 
NAPLAN testing program. 

Part of the preparation before NAPLAN testing, involves 
students being reminded of the grammar of test items. This 
seeks to ensure that they are conversant with the style and 
nature of the types of questions they will be answering.

NAPLAN provides a student report approximately four 
months after the assessments. This report provides 
information about each student’s performance in relation 
to other students in the same year group, and against the 
national average and the national minimum standards. 

The School identifies general strengths and weaknesses from 
the NAPLAN results using a variety of analysis tools. This 
information is valuable in identifying areas within the curriculum 
that are progressing well, and also areas that may need 
attention and improvement. This regular analysis of results, 
in which all staff engage, ensures that consistent literacy and 
numeracy approaches are enacted. This encourages consistent 
building of conceptual development throughout the School.
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Apparent Retention Rate Year 10 to 12
The School’s apparent retention rate must be published. The Year 10 to 12 Apparent Retention Rate is defined as the number 
of full-time students in Year 12 in any given year expressed as the percentage of those students who were in Year 10, two years 
previously (this may be greater than 100%).

 Year 10 Base Year 12 Apparent Retention Rate 
%

Number of Students  71  74  104

Year 12 student enrolment as a percentage of the Year 10 cohort is 104%

Year 12 Outcomes

OUTCOMES FOR OUR YEAR 12 COHORT 2018

Number of students awarded a Senior Education Profile 106

Number of students awarded a Queensland Certificate of Individual Achievement  0

Number of students who received an Overall Position (OP)  82

Number of students or are completing or completed a School-based Apprenticeship or Traineeship (SAT) 30

Number of students awarded one or more Vocational Education and Training (VET) qualifications 84

Number of students awarded a Queensland Certificate of Education at the end of Year 12 105

Number of students awarded an International Baccalaureate Diploma (IBD) 0

Percentage of Year 12 students who received an OP1-15 or an IBD 91.4%

Percentage of Year 12 students who are completing or completed a SAT or were awarded one or more of the 
following: QCE, IBD, VET qualification

100%

Percentage of Queensland Tertiary Admissions Centre (QTAC) applicants receiving a tertiary offer 100%

At the time of publishing this School Annual Report, the results of the 2018 post-school destinations survey,  
Next Steps – Student Destination report for the School was not available. Information about these post-school destinations 

of our students will be uploaded to the School’s website in September after release of the information.
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2017 Next Steps Survey
Background information on how the Next Steps survey was conducted

Background information: The results are from the Year 12 Completers Survey, which is conducted approximately six months after 
students completed Year 12 by the Queensland Department of Education.

SCHOOL RESPONSE RATE TO THE SURVEY

Number of Year 12  
students in 2017 

Number of responses  
received from students 

Percentage 
response rate

 114  71 62.3%

SUMMARY OF FINDINGS IN RELATION TO MAIN DESTINATIONS OF STUDENTS

School Year 2017 Number of Students  
in each category

Percentage of Students  
in each category

University (degree)  37 52.1%

VET total (Cert IV+ III, I-II,  
apprenticeship, traineeship)

11 15.5%

Working full-time  10 14.1%

Working part-time/casual  7 9.9%

Seeking work  4 5.6%

Not studying or in the labour force  2 2.8%

Total Year 12 students 71 100%

DEFINITIONS
All respondents were categorised into their main destination, be it study or work. Students (in university or VET) were assigned to the 
study categories regardless of their labour force status.

University (degree)* Studying at degree level

VET Cert IV+*  Studying Certificate IV, Diploma or Advanced Diploma (excluding apprentices and trainees)

VET Cert III * Studying Certificate III (excluding apprentices and trainees)

VET Cert I-II/other*
Studying Certificate I or II (excluding apprentices and trainees). This category also includes students 
in an “unspecified” VET course, or in other basic courses (eg: Year 12, bridging course, etc.) and 
with an unknown course level

Apprentice Working and in employment-based apprenticeship

Trainee Working and in employment-based traineeship

Working FT Working full-time (35 hours or more per week) and not in a study or training destination. This 
includes people with part-time or casual jobs that total 35 hours or more

Working PT  Working part-time or casual (fewer than 35 hours per week) and not in a study or training destination

Seeking work Looking for work and not in a study or training destination

Not studying or working Not in study or training, not working and not looking for work

 
*Some respondents are also in the labour market
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Glossary

GEST Glennie Equestrian Supporters Team

GFISG Glennie French Immersion Supporters Group

GOGA Glennie Old Girls’ Association

GOSS Glennie One Stop Shop

GSS Glennie Sports Supporters

ISQ Independent Schools Queensland

KSG Kindergarten Supporters Group

LOTE Languages Other Than English

NAPLAN National Assessment Program Literacy and Numeracy

OP Overall Position

P&F Parents and Friends’ Association

PASA Performing Arts Supporters Association

QCAA Queensland Curriculum Assessment Authority

QCE Queensland Certificate of Education

QCS Queensland Core Skills

QTAC Queensland Tertiary Admissions Centre

QSA Queensland Studies Authority (now QCAA)

TIP The Interyear Program

VET Vocational Education Training
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